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PEORIA FEDERATION OF TEACHERS. IFT, AFT. AFL-CIO 
AND 
THE BOARD OF EDUCATION OF THE CITY OF PEORIA 
This Agreement is made and entered into between the BOARD of EDUCATION 
OF THE CITY OF PEORIA, DISTRICT #150. hereinafter referred to as the "BOARD", 
and the PEORIA FEDERATION OF TEACHERS, IFT, AFT, AFL-CIO, hereinafter 
referred to as the "UNION," on behalf of the employees in the positions identified in the 
bargaining unit set forth in Article I, Recognition. 
All of the parties to this Agreement approach the matter in good faith and with a 
sincere realization that it is the desire of the BOARD and its staff members to work in 
harmony and close cooperation to see that the school system in Peoria is the finest 
school system possible and that staff members are given every consideration to see 
that their calling of providing education to Peoria students is given every chance to 
succeed. 
It is understood by both parties that the BOARD has the sole responsibility, 
authority, and right to manage and direct on behalf of the public all the operations and 
activities of the School District to the full extent required by laws of the State of Illinois. 
The provisions of this Agreement shall cover and be applicable to all certificated 
personnel in full-time and regularly employed part-time positions pursuant to the 
Decision and Order of April 8,1994 by the Illinois Education Labor Relations Board, 
excepting the superintendent, associate and assistant superintendents, directors, 
coordinators, supervisors in central administration, principals, administrative 
assistants/assistant principals and deans. 
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PARTI 
AREAS OF CONSULTATION 
A. The Areas of Consultation is an organization composed of representatives from 
the four (4) high schools and their respective feeder elementary schools. 
B. The term "Staff" or "Staff Member" is defined to mean a person covered by this 
Agreement. 
C. Staff representatives shall be UNION members and shall be distributed in the 
following manner 
1. One representative from each high school. 
2. Two representatives to be selected from the aggregate total of elementary 
feeder schools within each high school district. 
3. The representatives shall be appointed by the executive committee of the 
current bargaining agent as they shall determine. 
4. The President of the bargaining agent shall chair the Areas of 
Consultation. The Executive Vice President shall be a member of Areas 
of Consultation as its Vice Chairman. 
D. Teachers who serve on the Areas of Consultation shall be permitted to take 
reasonable time off from their teaching duties to properly attend to necessary 
business of the Areas of Consultation. It should be clearly understood that this is 
not a major amount of time but, that there will be from time to time, some 
necessary help from substitutes to permit these teachers to do a thorough job on 
Areas of Consultation business. 
E. The Superintendent, or his designated representatives, unless otherwise directed 
by action of the BOARD, shall represent the BOARD at the meetings of the 
Areas of Consultation. He may also have present at such meetings staff 
advisors so that the Areas of Consultation and the Superintendent may make use 
of their special talents. 
F. It is understood that the Areas of Consultation shall make recommendations to 
the Superintendent regarding any administrative or BOARD policies relating to 
teaching conditions or BOARD-teacher relations. 
G. The Areas of Consultation shall have the right to meet with the BOARD once 
each calendar quarter. 
H. All joint meetings between the Areas of Consultation and the Administration shall 
be closed to the public and the media, except as provided by law. 
I. It is understood by both parties that the topics specified in Part II. Article II. will be 
referred directly to the negotiating teams and will not be discussed under the 
provision set forth in Part I, unless mutually agreed to by both parties. 
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The number of guests of the Areas of Consultation or the Administration shall not 
exceed ten for each at any one meeting between the Areas of Consultation and 
the Administration. This limitation may be set aside by mutual agreement prior to 
the meeting. 
Areas of Consultation - Each party shall be responsible for keeping its own notes 
of the proceedings at Areas of Consultation meetings. However, the parties shall 
jointly maintain an official record of the proceedings at Areas of Consultation 
meetings which will include topics discussed, resolutions reached, a statement of 
issues not resolved and each party's position, information requests and their 
status, and recommendations to the Superintendent as provided in Section F. In 
order to adequately prepare for and maximize the productivity of Areas of 
Consultation meetings, the parties agree to exchange agenda topics for Areas of 
Consultation by the second Wednesday of each month, including the 
identification of any invited guests. The parties agree that this Section applies to 
Areas of Consultation meetings with the BOARD as provided in Section G, 
except that the agenda will be exchanged ten days before the meeting. 
Strategic Communications Committee - The BOARD and the UNION agree to 
form a Strategic Communications Committee consisting of the BOARD 
President. Superintendent, one other person selected by the BOARD President, 
UNION President, UNION Vice-President and one other person selected by the 
UNION President. The Committee shall meet at least once every two months. 
Any changes to the Collective Bargaining Agreement recommended by the 
Committee shall be approved by the parties. The parties agree that the 
Committee shall continue discussions on such matters as flexible staffing, 
LPDCs, insurance rates, vision and hearing insurance, life insurance, dental 
insurance for retirees, lap tops, telephones, release time for speech pathologists 
and UNION officials, professional leave, adding Technology director to Schedule 
C and paying teachers who teach a sixth assignment 1/6*" of their salary in lieu of 




Recognition of Bargaining Representative - For the purpose of Collective 
Bargaining, the BOARD recognizes the UNION as the sole and exclusive 
bargaining representative for all certified personnel employed in District #150, in 
full-time and regularly employed part-time positions pursuant to the Decision and 
Order of April 8,1994 by the Illinois Educational Labor Relations BOARD, 
excepting the superintendent, associate and assistant superintendents, directors, 
coordinators, supervisors in central administration, principals, administrative 
assistants, assistant principals and deans. 
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B Non-Discrimination - No member of the teaching staff shall te d|f.^m " a t f i , n K I 
against for any purpose or in any respect by reason of membership m the UNIUIM 
or for participation in the process of negotiations and resolving of gnevances. 
ARTICLE II 
NEGOTIATIONS PROCEDURES 
A. General - This part of the Agreement spells out the negotiations process 
between the UNION and the BOARD on those topics of "Scope of Negotiations." 
The BOARD shall not be required to bargain over matters of inherent managerial 
policy, which shall include but not be limited to such areas of discretion or policy 
as the functions of the BOARD, standards of service, its overall budget, the 
organizational structure, and selection of new employees and direction of 
employees. The BOARD, however, shall be required to bargain collectively with 
regard to policy matters directly affecting wages, hours and terms and conditions 
of employment as well as the impact thereon upon request by UNION 
representatives. 
B. Duty to Bargain - The BOARD and the UNION have the authority and duty to 
meet at reasonable times and confer in good faith with respect to wages, hours, 
and other terms and conditions of employment, and to execute a written contract 
incorporating any agreement reached by the parties. 
C. Negotiations Communication - All requests for communication with the BOARD 
shall be channeled through the Superintendent or his/her designated 
representative, and requests to the UNION shall be made through the 
Superintendent or his/her designated representative to the President of the 
UNION or his/her designated representative. 
D. Scope of Negotiations - The UNION and the BOARD agree that negotiations in 
good faith shall encompass the following: salary, fringe benefits, hours of work, 
and terms and conditions of employment. 
E. Power to Negotiate - It is the mutual responsibility of the BOARD and the UNION 
to confer upon their respective representatives the necessary power and 
authority to make proposals, consider proposals, and make counter-proposals in 
the course of negotiations, and to reach tentative agreement which shall be 
submitted to the BOARD and UNION for ratification. 
F. Negotiation Team Membership - Each party to negotiations shall select its 
individual negotiating representatives provided that the BOARD shall not select a 
staff member, as herein defined, as its representative. The size of each 
negotiating team shall be limited to twelve members. 
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G. Meetings - If negotiations are requested by either party on items specified in thi 
Agreement, such negotiations shall begin at a date mutually agreed to by the 
parties. Meetings shall be held as necessary at times and places agreed to by 
both parties. Facts, options, and proposals will be exchanged freely during the 
meeting or meetings in an effort to reach mutual understanding and agreement 
on items defined as negotiable in this Agreement. 
H. Tentative Agreements - During negotiations, tentatively agreed upon material 
shall be prepared for the BOARD and the UNION and initialed prior to the 
adjournment of the meeting at which such agreement was reached, or at the ne: 
meeting. 
I. Final Approval - When the UNION and the BOARD reach tentative agreement 
on all matters being negotiated, the items will be reduced to writing and shall be 
submitted to the members of the UNION for ratification and the BOARD for 
official approval. 
J. Declaration of Impasse - If agreement is not reached on all items listed in the 
"Scope of Negotiations", Paragraph D, prior to July 15, either party may declare 
to the other in writing that an impasse exists and call for a mediator, under the 
rules and regulations pertaining to mediation in the Illinois Educational Labor 
Relations Act 
K. Impasse Procedures - When an impasse has been declared, the Federal 
Mediation and Conciliation Service shall be requested by the parties to appoint • 
mediator from its staff. The mediator shall have the authority to confer separate 
or jointly with the parties, review pertinent data and make suggestions and 
recommendations for settlement, provided that the mediator shall not make 
public the findings of fact or the recommended terms of settlement. 
L. Written Report bv Mediator - The mediator shall not issue a written report of arr 
kind unless both parties agree to such a report. During mediation, both the 
BOARD and the UNION agree to keep confidential all recommendations and 
reports, if any, made by the mediator, including offers by either party. 
M. Foreign Language Curriculum - A committee composed of a BOARD member, 
administrator, and a UNION representative will be formed to pursue the 
possibility of providing foreign language to all primary schools. 
ARTICLE III 
NON-DISCRIMINATION 
A. Neither the BOARD nor the UNION shall discriminate, interfere, restrain or 
coerce any employee because of UNION membership or UNION activity or 
because of a lack thereof. 
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B. Neither of the parties hereto shall discriminate against any employee on account 
of race, color, religion, national origin, sex, age, physical and/or mental handicap, 
political affiliation or belief. 
ARTICLE IV 
UNION SECURITY 
A. Dues Deduction - The professional dues of staff members may be deducted by 
the Payroll Department in accordance with the following stipulation: 
1. Payroll deductions shall be available to members of any teacher organization 
which desires dues deductions, providing the following requirements are 
fulfilled: 
a. The staff member shall give written consent for such deduction to the 
Payroll Department at least 21 days prior to the date of the first annual 
scheduled payroll deduction. Written consent for dues deductions at a 
time subsequent to the first annual scheduled payroll deductions shall 
be at least 10 days prior to the date of any subsequent deduction date. 
b. The staff member shall indicate which organization or organizations for 
which he/she wishes to have dues deducted. 
B. Number of Deductions - The dues shall be deducted in an equal amount from 
the successive payroll checks remaining in the school year and ending with the 
twentieth payroll check for that school year. 
C. Responsibility - Each organization shall be responsible that the dollar amount to 
be deducted for each applicant is the accurate figure reported for their respective 
organizations. Each organization agrees to indemnify the BOARD of Education 
from claims arising from organizations using funds for political.. 
D. Voluntary Membership - The staff member shall be entirely free to join or to 
abstain from joining any of the organizations. 
E. Continuing Authorization - The staff member shall give written consent for the 
deduction of professional organization dues. This authorization shall remain in 
effect from year to year until cancelled by the participating staff member. The 
payroll department shall be informed by the organizations involved of the amount 
to be deducted for the affected year. 
F. Payment - Payment shall be made to the organizations following each pay 
period in which deduction is in effect. 
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Fair Share 
1. All employees covered by this Agreement, who are not members of the 
UNION commencing on the effective date of this Agreement, or upon their 
initial employment, and continuing during the term of this Agreement; and so 
long as they remain non-members of the UNION, shall pay to the UNION 
each month their fair share of the costs of the services rendered by the 
UNION that are chargeable to non-members under state and federal law; 
provided that not less than 75% of the bargaining unit joins the UNION. A 
credit to this percentage will be given for the percentage of bargaining unit 
members that are members of any other organized teacher's UNION. In 
calculating the 75%, the denominator shall be the total of members of the 
bargaining unit in full-time equivalency; the numerator shall be the total 
numbers of members in the bargaining unit that are members of any 
organized teacher's UNION. Any member of record who resigns during a 
school year shall be considered a non-member, but shall pay fair share dues 
for the balance of the school year. The BOARD will provide to the UNION 
upon request a listing of all bargaining unit members for the purpose of 
determining the number of bargaining unit members. The UNION may 
establish the date for determination of the percentage, and such 
determination shall remain in effect for a one-year period; provided, however, 
fair share payments shall be prorated for a partial fiscal year. 
2. The UNION shall certify to the BOARD a fair share amount not to exceed the 
dues uniformly required of members in conformity with federal and state law 
and Educational Labor Board rules. 
3. Such fair share payment by non-members shall be deducted by the BOARD 
from the earnings of the non-member employees and remitted to the UNION 
within ten (10) work days of said deduction unless required to remit a fee to 
the Educational Labor Board for escrow. 
4. The BOARD shall cooperate with the UNION to ascertain the names of all 
employee non-members of the UNION from whose earnings the fair share 
payments shall be deducted and their work locations and shall provide the 
UNION space to post a notice concerning fair share. 
5. The UNION and the BOARD shall comply with the rules of the Educational 
Labor Board concerning notice, objections, and related matters contained in 
its fair share rules. 
6. Upon adoption of any UNION internal appeal procedure, the UNION shall 
supply the BOARD with a copy. In addition, the UNION shall advise the 
BOARD of subsequent changes therein. 
7. The UNION shall indemnify and hold harmless the BOARD, its members, 
officers, agents, and employees from and against any and all claims, 
demands, actions, complaints, suits, or other forms of liability that shall arise 
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out of or by reason of action taken by the BOARD for the purposes of 
complying with the above provisions of this section, or in reliance on any list, 
notice, certification, affidavit, or assignment furnished by the UNION under 
any such provisions. 
8. If, during the term of this Agreement, the Educational Labor Relations Board 
or a court of competent jurisdiction rules any part of this Section void or not 
enforceable, the UNION and the BOARD agree to convene negotiations on 
this matter immediately for the sole purpose of bringing this Article into 
compliance with the standards or rulings of said Educational Labor Board or 
court. 
9. If, at any time, during the term of this Agreement, UNION membership is less 
than 75% as provided in paragraph 1 above, then this fair share provision 
shall not be in effect until membership again attains 75% as provided in 
paragraph 1 above. 
i 
ARTICLE V 
PROFESSIONAL GRIEVANCE PROCEDURE 
Definitions and Rules 
1. Definition: A grievance is any difference arising between the BOARD and 
the UNION or any member of the bargaining unit with respect to the 
interpretation or application of the Agreement. 
2. All time limits herein shall consist of school days except that when a 
grievance is submitted less than ten (10) days before the close of the 
current school term, time limits shall consist of all week days so that the 
matter may be resolved before the close of the school term or as soon as 
possible thereafter. School days for the purpose of the grievance 
procedure shall mean staff employment days. 
3. All grievance time limits shall be followed except by written mutual 
agreement between parties involved. Illness or other incapacity of the 
staff member shall be grounds for any necessary extension of the 
grievance time limits. 
4. The failure of the aggrieved person to act within the prescribed time limits 
will act as a bar to any further appeal. If no decision has been rendered 
within the time indicated within a step, then the grievance shall be 
processed to the next step. 
5. Every staff member covered by this Agreement shall have the right to 
present grievances in accordance with these procedures, with or without 
representation. Nothing contained in this Article or elsewhere in this 
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Agreement shall be construed to prevent any individual staff member, 
should he/she so elect, from presenting a grievance and having it adjusted 
without representation of the UNION; however, the UNION shall have the 
right to be present to observe at all steps of the grievance procedure, and 
provided any such adjustment is consistent with the terms in this 
Agreement. In the event a grievance is filed so that sufficient time as 
indicated under all steps of the procedure cannot be provided before the 
last day of school and should it be necessary to pursue the grievance to 
all steps, then said grievance shall be resolved under the terms of this 
Agreement and this Article and not under the succeeding Agreement. 
Procedure 
Step #1: Within ten (10) working days of his/her knowledge of the occurrence, 
the grievant shall reduce the grievance to writing and present it to his/her 
immediate Principal/Supervisor. The Principal/Supervisor shall respond in writing 
by the end of the tenth (10th) working day following the day the written grievance 
is presented. This time period for the presentation of the written grievance may 
be extended by mutual agreement by providing a written request to the Director 
of Human Resources with a statement of the details of the occurrence prior to the 
expiration of the original ten (10) days. 
The immediate Principal/Supervisor for the purposes of this procedure 
shall be that Principal/Supervisor with primary responsibility to resolve the 
grievance. 
Step #2: If there is not a satisfactory resolution of the grievance at Step #1 or if 
the immediate Principal/Supervisor fails to respond within the specified time, the 
grievance shall be presented to the Superintendent or his designee. Such 
written grievance shall be submitted within ten (10) working days of the 
Principal/Supervisor's reply at Step #1 or, in the absence of such reply, within 
ten (10) working days of the date the reply was due. 
The written grievance shall state the nature of the grievance, shall note 
the specific clause(s) of the Agreement allegedly violated, and shall state 
the remedy requested. 
Within ten (10) days after such written grievance is filed, the aggrieved, 
the representative of the aggrieved as desired, the Principal/Supervisor 
and the Superintendent or his designee shall meet to resolve the 
grievance. The Superintendent or his designee shall make a decision 
within ten (10) days of the second step grievance meeting and 
communicate the decision and the reason for it in writing to the staff 
member and immediate Principal/Supervisor. A copy of the written 
grievance and all written replies or decisions shall be submitted to the 
BOARD of Education. 
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The time period for replying to the written grievance may be extended by 
mutual agreement by providing a written request to the UNION President 
or Business Agent with a statement of the reasons that additional time is 
needed. 
Step #3: Binding Arbitration: In the event that the grievance has not been 
satisfactorily resolved at Step #2 of the Grievance Procedure, upon request of 
the UNION, the Superintendent or his designee and the UNION shall select the 
arbitrator from the Labor Mediation Roster maintained by the Illinois Educational 
Labor Relations Board. A panel of five (5) arbitrators shall be submitted to both 
the UNION and the Administration. If the Superintendent or his designee and the 
UNION are unable to agree upon one of the panel members to resolve the 
grievance, an arbitrator shall be chosen by each party alternately striking one 
name from the list until one name remains. The remaining name shall be the 
name of the arbitrator. The UNION shall strike the first name, the Superintendent 
or his/her designee shall strike the second name, etc. The proceedings before 
the arbitrator shall be closed to the public. 
The arbitrator shall have authority only to interpret and apply the 
provisions of this Agreement and only to the extent necessary to decide 
the submitted grievance and shall not have authority to add to, detract 
from, or in any way alter the provisions of this Agreement in accordance 
with the Arbitration Rules and Procedures of the Illinois Uniform Arbitration 
Act (Ch. 710. Sec 5/1 et seq. ILCS 1992.) The decision of the arbitrator 
shall be binding on the parties. 
Expense for the Arbitrator's services shall be borne equally by the BOARD 
and the UNION or by the individual if he/she is not a member of the 
UNION. 
Administration participation in the earlier levels of the grievance procedure 
shall not constitute a waiver of the defense that the dispute involves 
management prerogatives outside the scope of the Bargaining Agreement 
and therefore not subject to binding arbitration. 
No Reprisals Clause - A staff member who participates in these grievance 
procedures shall not be subjected to discipline or reprisal because of such 
participation. 
Hearings and Conferences 
1. Hearings, conferences, and binding arbitration under this procedure shall 
be conducted at a time and place which will afford a fair and reasonable 
opportunity for alt persons involved to attend, including witnesses entitled 
to be present, and will be held, insofar as possible, after regular school 
hours or during non-teaching time of personnel involved. When such 
hearings and conferences are held (at the option of the Administration) 
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during school hours, all of the staff members whose presence is required 
shall be excused, with pay, for that purpose. 
2. It is agreed that any investigation or other handling or processing of any 
grievance by the grievant staff member or teacher organization 
representatives shall be conducted so as to result in no interference with 
or interruption whatsoever to the instructional program and related work 
activities of the staff member. 
E. Aggrieved Person Representation - The BOARD acknowledges the right of the 
UNION to participate in the processing of a formal grievance at any level once 
the grievance is reduced to writing. No staff member shall be required to discuss 
any grievance if he/she desires the presence of a representative and the 
representative is not present. 
F. The First Step - The first step may be waived by agreement of the grievant and 
the Superintendent or his/her designee. 
G. Administration Cooperation - The Administration shall cooperate with the 
aggrieved person and his/her representative in any investigation of any formal 
grievance. 
H. Filing of Materials - All documents, communication and records dealing with the 
processing of a grievance shall be filed separately from the personnel files of the 
participants. 
I. Grievance Withdrawal - A grievance may be withdrawn at any level without 
establishing precedent. 
J. Discipline of Teachers - An employee subject to a documented verbal warning, 
written disciplinary warning or suspension shad have the right to UNION 
representation at a meeting regarding such discipline. To the extent that an 
employee's conduct may result in a documented verbal warning, written 
disciplinary warning or suspension, such discipline shall be for cause. 
K. Removal of High School Head Coaches - The Principal shall provide each head 
high school athletic coach with an annual review at the end of his/her coaching 
season. Renewal of coaching assignments is based on consistent positive 
reviews, provided that a coach receives an opportunity to correct deficiencies 
before his/her assignment is not renewed by the BOARD. However, the BOARD 





A. UNION Bulletin Boards - The UNION may use reasonable space on existing 
teacher bulletin boards in each school. 
The items posted by the UNION shall not be political, partisan or 
defamatory in nature. The UNION shall present the principal with a copy 
of all materials to be placed on the bulletin board. 
B. Current Agreement Copies - New employees shall be provided a copy of the 
most current Agreement between the UNION and the BOARD. 
C. UNION - Teacher Meeting Times - The UNION shall be allowed to meet with 
teachers in individual school buildings prior to student arrival, after student 
dismissal and during lunch time provided that such a meeting does not interfere 
with or disrupt regular school activities, at a place designated by the principal. 
D. Printing of Contract - The UNION shall print and distribute copies of the contract. 
The UNION and BOARD shall share equally in the cost of printing of the contract. 
The BOARD and UNION shall review and approve the proofs of the contract 
before going to the printer. 
ARTICLE VII 
SALARY SCHEDULE AND REGULATIONS - FULL-TIME EMPLOYEES 
A. Credit on the Salary Schedule for Previous Experience. 
1. Previous teaching experience - A new staff member shall be allowed full 
credit for previous teaching experience in DISTRICT #150. He/she will be 
placed on the step which corresponds to his/her years of experience. 
2. Credit on the salary schedule for substitute teaching experience in 
DISTRICT #150 shall be given on the same basis as the Downstate 
Teachers' Retirement System does for the purpose of retirement credit. 
Credit shall be given for full or half service. 
3. Experience other than teaching - Credit on the salary schedule for 
experience other than teaching shall be determined by the Director of 
Human Resources. 
B. Longevity - A teacher, upon reaching his/her 60* birthday and having 30 years 
of verifiable teaching experience will be granted a salary increment of $600 each 
year until retirement, non-cumulative. 
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C. Compensation for Additional Duties 
1. Regular teachers who "double up" or use their preparation periods for 
teaching shall receive extra compensation for each class session at the 
rate of $24.00. 
2. Regular teachers who are assigned an additional academic class for a 
semester shall receive extra compensation for each class session at the 
rate of $24.00. 
3. Regular teachers who are assigned an additional period for supervision 
shall receive extra compensation for each period at the rate of $24.00. 
4. The hourly rate for professional development set by BOARD Policy shall 
be adjusted to $24.00 per hour. 
5. Department Chairs 
To the extent that the DISTRICT assigns a bargaining unit teacher to 
perform the duties of Department Chair, such teacher shall be paid a 
stipend equal to 10% of BA/Step 1 on the salary schedule per school year 
and receive one period of release time per school day. 
6. Hourly Rate for Driver Education 
The parties agree that the hourly rate of driver education shall be $24.00 
for the term of the Agreement. 
D. Pay Schedule Periods - Upon signing his/her contract the staff member shall 
elect to have his/her salary paid in twenty-one (21) or twenty-six (26) periods. No 
change in payment procedures shall be made for that current year. If it is 
necessary to close schools for a period of time due to fuel emergency, the 
twenty-first (21st) pay period check shall be dated and distributed at such time as 
is the twentieth (20th) pay period check. During the summer period checks shall 
be mailed on the regular pay dates to the designated address of the staff 
member. 
E. Special Education Teachers - Special Education Teachers shall be placed on 
the teachers' regular salary schedule. Special education teachers hired prior to 
the 1970-71 school year shall receive an additional increment of $400. 
F. Percent Factors - Extra Pay for Extra Assignments Schedule - The actual dollar 
amount developed by the use of the percent factors is based on the salary 
amount of BA/Step 1 on the salary schedule. 
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Differential Categories -
1. Those individuals involved in differential categories having a percentage 
range will be established on the range by the principal. 
2. The number of positions in any differential category will be determined 
jointly by the persons involved, the principal and the Director of Human 
Resources. Principals may assign individuals to the special assignment 
differential category upon the approval of the Director of Human 
Resources. 
Salary Schedule - The salary schedule shall be set forth in Appendix "A" which is 
attached to and incorporated in this Agreement. In addition to the salary 
increase, the BOARD agrees to phase in BOARD payment of the employee 
contribution to TRS as additional salary over the term of the Agreement as 
follows (and reflect the BOARD paid TRS employee contribution on the salary 
schedule): 
For July 1,2000 through June 30,2001, total increase in cost on the salary 
schedule of 3.75% plus 3% BOARD paid TRS; for July 1.2001 through 
June 30,2002, total increase in cost on the salary schedule of 3.25% plus 3% 
BOARD paid TRS; for July 1,2002 through June 30,2003, total increase in cost 
on the salary schedule of 3% plus 3% BOARD paid TRS; for July 1, 2003 
through June 30, 2004, total increase in cost on the salary schedule of 5.5% ; 
and, for July 1,2004 through June 30,2005, total increase in cost on the salary 
schedule of 5.5%. 
See attached Salary Schedules. 
Payroll Deductions (Other) - Authorization for payroll deductions, other than 
those required legally and by this Agreement, shall be authorized by written 
consent of the professional employee on a form supplied by the BOARD. 
Temporary Military Leave - Whenever an employee is ordered to serve on 
temporary military duty in time of emergency, the BOARD will pay the difference 
between the employee's regular salary and active duty pay received by the 
employee for a period not exceeding 30 calendar days. School employees 
ordered to duty in time of emergency who serve more than 30 calendar days will 
be placed on military leave as outlined in Policy 4152.4 at the end of 30 calendar 
days. Employees shall not be reimbursed for performing such routine military 
obligations as regular training sessions in the National Guard and Reserve Units 
of the Armed forces unless required to perform them during periods school is in 
session. 
Education Credit (Mid-Year) - When a faculty member has earned the right to a 
higher salary bracket by reason of increased professional training, the transfer 
shall be made at the beginning of the next contractual year or the beginning of 
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the second semester. Certification of earned credits for this purpose shall be by 
transcript and filed in the office of the Director of Human Resources. 
Hours of Work - The regular school day for the BOARD shall be six (6) hours 
and thirty (30) minutes for primary and middle schools, six (6) hours and thirty-
five minutes for high schools and Washington School, and seven (7) hours for 
the Roosevelt Magnet School. The regular school day for the Early Childhood 
Center shall be six hours and thirty minutes. The hours of work for teachers 
assigned to the Valeska Hinton Center and Greeley Alternative School shall be 
set at 6 hours and 30 minutes. 
The BOARD shall provide each middle school teacher with at least five 
preparation periods per week, equal to the time of a class period. 
The BOARD shall provide each primary school teacher with five 45-minute 
preparation periods per week. 
Preparation Period: Collaboration between building administrators) and staff 
shall contribute to the development of the building's preparation schedule. 
Special Education Release Time: Each building shall be allotted release time for 
special education teachers based on the total number of special education 
teachers in the building as of the third enrollment report. The release time shall 
be one day per full-time equivalent teacher and is for the purpose of student 
assessment in preparation for annual reviews, attending annual reviews, and/or 
for performing paperwork associated with special education. 
School Year and Calendar - The school year shall be comprised of 176 pupil 
contact days and four (4) institute days. Teachers who are asked to teach 
beyond the 180 day school year shall be compensated at 1/180 of their individual 
salary. Year round or extended school year programs shad be voluntary. The 
school year for the Early Childhood Center shall be comprised of 176 pupil 
contact days and four institute days on a modified 45/15 day model work 
schedule. 
Sick Leave Bank - At the beginning of the 1988-1989 school year, the BOARD 
established a Sick Leave Bank. Teachers may enroll in the Sick Leave Bank. A 
committee of six was created by the Superintendent and the UNION (with equal 
representation) to establish rules and regulations concerning the use of the Sick 
Leave Bank by members of the bargaining unit; however, no teacher shall be 
allowed to use Sick Leave Bank days unless their individual accumulated sick 
leave is exhausted. The decision of the committee shall be final and not subject 
to the grievance procedure. 
Newly hired teachers shall be allowed to contribute two (2) of their anticipated 
sick leave days their first year of employment and another two (2) days their 
second year of employment. 
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Contributions to the sick bank shall not be deducted from perfect attendance 
computations. 
O. Preparation Period for High School Librarians - For two, 15 minute periods, 
which can be consecutive, the high school librarian shall have preparation time in 
the library. During the preparation time, the librarian shall have limited 
student/teacher contact and no classroom supervisory duties. 
P. Additional time for a longer work day shall be a stipend based on 1/61" of the 
teacher's per diem rate for instructional time and the applicable hourly rate for 
professional development time. Additional time for a longer work year shall be a 
stipend based on l/ISO* of the teacher's annual salary for each day beyond 180 
days. 
The teachers assigned to the Peoria/Edison Partnership Schools shall work no 
more than a seven hour and 30 minute day and no more than a 200 day school 
year. Teachers at the Peoria/Edison Partnership Schools will have the 
opportunity to participate in the Edison site stock option plan in accordance with 
Edison's policies. 
Q. Evaluation of Teachers - A joint committee, comprised of four teachers 
represented by primary, middle, and high school teachers appointed by the 
UNION and four administrators appointed by the Superintendent or his designee, 
shall meet to review, revise or develop the performance evaluation tool and 
procedures. The committee will be co-chaired by one (1) Teacher and one (1) 
Administrator. Either co-chairperson may call the initial meeting at a time 
mutually agreed upon by both chairs. The committee will establish its own time 
schedule for future meetings. The committee shall submit its annual written 
recommendations to the Superintendent for presentation to the BOARD by April 
30. 
The basis of professional relationships between teachers and administrators 
shall be one of common courtesy and mutual respect at all times. 
The primary purpose of the evaluation process is to promote student 
achievement and school improvement by facilitating the professional growth of 
the teacher. Administrators and certified staff work together to clarify 
expectations, reflect upon and analyze instructional practice and service delivery 
to students, and develop professional growth plans that integrate individual and 
organizational goals. 
The committee shall meet an appropriate amount of time in order to review, 
revise or develop the performance evaluation tool and procedures. The meeting 
times may be held as follows: during the summer with teacher compensation; 
outside the school day allowing for compensation; and during the school day 
providing substitutes, if required, for the teachers of the committee. 
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Personnel File - Only one official personnel file shall be kept for each employee. 
No other official files shall be kept pertaining to teaching personnel unless 
notification of such files is given the employee. All employees shall have the 
right to inspect their own personnel files with the exception of confidential 
references. All employees shall have the right to include in their personnel file 
any objections, in writing, to information contained therein. Copies of any 
material placed in an employee's personnel file shall be provided to the 
employee within thirty (30) days of that placement. 
Preparation Period for year-round. Kinderaarten/First Grade. Multi-age 
Classroom Teachers - The BOARD shall provide five, 45 minute preparation 
periods per week to any year-round, Kindergarten/First Grade, multi-age 
classroom teacher. 
By January 1, 2001, the BOARD will implement a direct deposit program. 
Class Size - The BOARD and UNION recognize that the pupil-teacher ratio has 
an important bearing on the quality of the educational program. The parties 
agree that class size should be maintained at levels commensurate with (1) what 
we may consider to be appropriate learning conditions, and (2) the degree to 
which the community will provide resources such as qualified staff, adequate 
instructional facilities, and operating funds. The parties further agree that class 
sizes should be reasonable and consistent and the BOARD will attempt to 
maintain class sizes in accordance with the following guidelines; (1) below 25 
students in primary grades (PreK-4); below 28 students in middle grades (5-8); 
below 28 students in secondary grades, except in classes which traditionally 
have been larger—for example, Washington Gifted Middle School, music, 
physical education, and single-sectioned subjects offered at the secondary level. 
The BOARD will also attempt to reduce class sizes of classes predominately 
made up of students who are at risk. At schools of choice, attempts will be made 
to maintain class sizes commensurate within the DISTRICT. Adjustment of class 
size numbers or teachers should be done by the end of the fourth week of each 
school year. In lieu of filing a grievance, teachers who have concerns regarding 
class sizes shall submit their concerns to a standing Class Size and Composition 
Committee, co-chaired by a representative of the BOARD and a representative of 
the UNION. The Committee shall meet in a timely manner upon request of either 
chair. The Committee shall consist of an equal number of representatives from 
the BOARD or its designees and the UNION. The UNION shall appoint its 
representatives. The Committee will address general and specific class size and 
composition concerns. Committee will communicate its recommendations 
regarding class size and composition concerns to the appropriate building 
principal. 
Local Professional Development Committees - The BOARD and UNION are 
committed to and recognize that they share a mutual responsibility for 
establishing and implementing a teacher recertification process which complies 
with Public Act 91-102. The recertification process should lead to professional 
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development plans linked to improving student achievement and, thereby, 
producing an educated citizenry which benefits the greater Peoria community. 
Provided such committees are required by law. the BOARD and UNION shall 
establish no more than one Local Professional Development Committee (LPDC) 
for all high schools, one LPDC per four middle/primary schools, one LPDC for 
Special Schools, and one LPDC for all alternative schools, which shall include 
the Adult Education Center. The LPDCs shall monitor implementation and 
perform any other tasks required by state law and/or the negotiated agreement. 
Each LPDC shall be composed of three (3) teachers appointed by the UNION; 
and two (2) members appointed by the Superintendent, one of which shall be the 
Superintendent, a chief administrator, or designee, and one of which shall be an 
at-large member who shall be either (i) a parent, (ii) a member of the business 
community, (iii) a community member, or (iv) an administrator. An alternative 
teacher member must be appointed by the UNION to serve when a teacher who 
is a member of the LPDC is under review. 
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The BOARD will designate four substitute teachers to provide each LPDC with 
one half day release time per year, for every ten reviews being conducted to 
approve an individual teacher's recertification plan and/or certify an individual 
teacher's completion of his/her recertification plan, for the LPDC to meet during 
the school day. Three of the four substitute teachers will allow that LPDCs 
teacher member, appointed by the UNION, to conduct the required business of 
the LPDC, and the fourth substitute will rotate, allowing the individual teachers 
being reviewed to be in attendance with the LPDC during their review. The 
BOARD will establish an annual schedule of LPDC meetings which occur during 
the school day. 
Each LPDC shall establish a chairperson and operating rules, e.g.. term of 
service, filling of vacancies, and number of times the LPDC will convene, if any, 
outside of the district established schedule. The operating rules shall be 
forwarded to the Superintendent and the President of the UNION. The BOARD 
shall arrange for secure storage of the required files. 
All actions taken by the local professional development committee shall require 
that a majority of committee members be present, and no committee action shall 
be taken unless the number of teachers is 50% or more of the members present. 
At the end of the first year of operation under this article, the BOARD and UNION 
shall convene to assess the effectiveness of this article and negotiate changes, if 
any, the parties deem appropriate. 
If during the life of this agreement, the Illinois State BOARD of Education issues 
final regulations implementing Public Act 91-102 or the State amends Public Act 
91-102, the BOARD and UNION shall convene to determine the impact of such 
regulations or amendments. 
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ARTICLE VIII 
LEAVES - FULL-TIME EMPLOYEES 
Sick Leave 
1. Each full-time staff member shall be credited with a sick leave reserve of 
twelve (12) days of full pay for each year of eligible service in the Peoria 
Public Schools. Such sick leave reserve may accumulate to a maximum 
of 225 days. If a full-time staff member has accumulated more than 23 
and less than 72 sick leave days prior to the commencement of any 
school year and during such year has exhausted all accumulated sick 
leave days, then such staff member may use up to three additional sick 
leave days in that school year. Each staff member shall receive annually 
on or before October 1, a report of that employee's current available sick 
leave. Employees with more than 225 days of accumulated sick leave 
shall be eligible for an annual bonus, as follows: $300 for use of no sick 
days; $225 for use of only one sick day; $150 for use of only two sick 
days; and $75 for use of only three sick days. 
For every fifteen (15) work days beyond the school year established in 
Article VII, Section M, an employee shall receive one additional sick leave 
day per school year. 
2. Any staff member who is appointed after the opening day of the school 
year shall be credited with one day of sick leave for each full month left in 
the school year. 
3. Each year at the beginning of a staff member's term of employment, the 
staff member shall have immediately available for use the entire sick leave 
reserve for that year as defined above, except that newly appointed staff 
members must report for duty before being eligible for sick leave. 
4. Sick leave shall be interpreted to mean personal illness, quarantine at 
home or serious illness or death in the staff member's immediate family or 
household. The immediate family for purposes of this section shall 
include: parents, spouse, brothers, sisters, children, grandparents, 
grandchildren, parent-in-law, brother-in-law, sister-in-law, daughter-in-law, 
son-in-law, and legal guardians. 
5. Sick leave shall not be debited for legal holidays or vacations. 
6. In cases of continuous illness where a staff member received 
compensation because of accumulated sick leave, a physician's or 
practitioner's certificate shall be submitted to the Human Resources 
Department, if the employee is absent for more than ten (10) days or as 
deemed necessary in other cases. 
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7. No staff member shall lose his/her accumulated allowance of unused sick 
leave by reason of having been on leave of absence or being honorably 
dismissed if reemployed within one calendar year from the beginning of 
the following school term. 
8. In the event a staff member shall become HI during the school day, there 
shall be no consequent loss of pay for that day, except in the case of staff 
members who have used up their current and accumulated sick leave. If 
staff members qualify for loss of time benefits under Worker's 
Compensation, Items 9 and 10 will apply. If a staff member is present for 
one hour at the beginning of any half-day sessbn, attendance shall be 
credited for the entire half day. 
9. Absence of up to thirty (30) working days per year due to duty-connected 
injury shall not be deducted from the staff member's accumulated sick 
leave providing he/she qualifies for benefits under Worker's 
Compensation. During this period, the BOARD shall pay the staff 
member's full salary. 
10. Absences up to ninety (90) days per year due to injury from an assault 
and battery sustained while on duty as a staff member of DISTRICT #150 
shall not be deducted from the staff member's sick leave. During this 
period, the BOARD shall pay the staff member's full salary. 
11. A full-time staff member may use as many as five (5) days of accumulated 
sick leave upon his/her adoption of a child or upon the birth of a child of 
which he is the father. 
12. If a staff member receives Worker's Compensation for loss of time while 
receiving full salary from District #150, such compensation shall be 
endorsed or remitted to the BOARD. 
B. Funeral Leave 
A staff member may have up to three (3) days leave with pay to attend the 
funeral of a parent, spouse, sibling, child, grandparent, grandchild, parent-in-law, 
brother-in-law, sister-in-law, daughter-in-law, son-in-law, or legal guardian. 
Sick Leave will not be charged for Funeral Leave and a staff member would be 
permitted up to fifteen (15) days sick leave (from available sick leave) if they 
were not able to return to work due to the death of a spouse, child, or parent. 
If a staff member has no personal business leave days remaining, such staff 
member shall be allowed one (1) day of leave with pay to attend the funeral of a 
person, not covered by the first and second paragraphs above providing that the 
cost of a substitute for the day is deducted from the compensation paid to that 
staff member. The deduction for the cost of substitute pay will be made even if il 
were not necessary for the school BOARD to hire a substitute for that day. 
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Sabbatical Leave for Staff Members - The main purpose of sabbatical leave shall 
be for professional advancement and/or educational travel. 
1. Applicants who submit a program of sabbatical leave shall undertake a 
program of study of at least twelve (12) hours undergraduate study per 
semester or nine (9) hours of graduate study or the equivalent thereof. 
The program submitted shall be designated to enlarge the staff member's 
understanding of educational psychology, improve facility in teaching 
technique, broaden experience in special fields, or give a better 
understanding of problems of present day living. A transcript of credit 
shall be filed when the staff member returns. 
2. Applicants who desire to travel must submit a complete statement of the 
proposed itinerary. Acceptable travel is defined as travel which will 
expand the staff member's experience and understanding. Before 
returning to duty the staff member on sabbatical leave shall submit a 
satisfactory summary of his/her trip together with a brief statement of the 
educational growth obtained through his/her experiences. 
3. The purpose of sabbatical leave shall be flexible enough to provide for the 
specific needs of the individual and the schools. Unusual cases may be 
given special consideration by the General Leave Committee. 
4. Eligibility - Any staff member shall be eligible for sabbatical leave upon 
the following conditions: 
a. After six (6) consecutive years of full time on the job service, he/she 
is eligible for sabbatical leave for professional advancement or 
educational travel. 
b. Thereafter, one sabbatical leave may be considered for each 
additional six (6) consecutive years of full time on the job service. 
5. Basis of Selection 
a. The number of staff members on sabbatical leave at any one time 
shall be limited in order to preserve school efficiency and meet 
budget provisions, and the number of staff members on sabbatical 
leave in any one year shall not exceed one percent (1%) of the 
certified staff. 
b. A General Leave Committee will screen and evaluate requests of 
staff members and make recommendations to the Superintendent 
in accordance with guidelines determined by that committee. This 
committee will be composed of the Director of Human Resources, 
one principal and three members appointed by the Chairman of the 
Areas of Consultation. 
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c. When such sabbatical leaves are recommended by the General 
Leave Committee to the Superintendent, reasonable and equitable 
distribution shall be made among staff members. 
d. Applications shall be submitted not later than the last day of the first 
semester. 
6. Length of Leave - The sabbatical leave shall be for one or two 
consecutive semesters at the option of the applicant. 
7. Compensation and Benefits 
a. A staff member on sabbatical leave granted by the BOARD shall 
receive as compensation the same basic salary as if in school 
service, except that there shall be deducted therefrom an amount 
equivalent to the amount payable for substitute service. 
b. Such salary after deduction for substitute service shall in no case 
be less than the minimum provided by the Illinois School Code or 
one-half of the staff member's basic salary whichever is greater. 
c. For the person granted a sabbatical leave the BOARD shall pay the 
contribution due to the Illinois State Teacher's Retirement Fund 
based on the salary of such person for the year immediately prior to 
sabbatical leave. 
d. The compensation prescribed shall be paid in the same manner 
and at the same time as salaries are paid to other staff members. 
e. The regular sick leave allowance shad be credited while on 
sabbatical leave. 
f. Group hospitalization and medical insurance benefits shall be the 
same as extended to all staff members. 
g. Group life insurance benefits shall be the same as extended to all 
staff members, subject to the provisions of the DISTRICT'S life 
insurance contract. 
h. No loss of vertical steps will occur on the salary schedule because 
of a sabbatical leave. This means, then, the normal progression on 
the salary schedule will continue. 
8. Professional Credit Refund - No professional credit refund is allowed 
during the length of sabbatical leave. 
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9. Report of Activities - A staff member to whom sabbatical leave has been 
granted shall make two written progress reports to the Superintendent of 
Schools. If such reports are not satisfactory, the leave may be terminated 
at any time upon the recommendation of the Superintendent of Schools to 
the BOARD after consultation with the General Leave Committee. 
10. Illinois School Code and Sabbatical Leave - Provisions for sabbatical 
leave shall not conflict, but at all times be in accordance with present or 
future provisions of the Illinois State School Code. 
11. Service on Return from Sabbatical Leave. 
a. A staff member who accepts a sabbatical leave must signify 
intention of returning to the Peoria Public School system. Such 
service on return shall be double the period of absence. The staff 
member shall at his/her request be returned to the same or a 
similar position held at the time he/she was granted sabbatical 
leave. 
b. The applicant shall enter into a legal contract with the BOARD 
which shall state that if through his/her own choice he/she does not 
choose to return or if he/she does not return but chooses to resign 
at a later date before satisfactorily completing the length of active 
service required by such leave, he/she shall be obligated to 
reimburse School DISTRICT #150 all money paid to him or her 
while on sabbatical leave in proportion to the time served since 
returning from such leave. 
c. Such money shall be due on the date the staff member would have 
been scheduled to return for active service or at the time of 
resignation. 
Leave of Absence Without Pav • 
1. All employees may be granted leave of absence only by action of the 
BOARD except that the Superintendent or his designee shall have 
authority to grant leave of absence without pay to an employee for a 
period not exceeding twenty (20) days in any one school year. Leave of 
absence for more than twenty (20) days may be granted for one or two 
semesters and based on the following conditions: 
a. Requests for leave shall be in writing and directed to the 
Superintendent. 
b. Eligibility shall be based on a minimum of two (2) continuous years 
of employment in the Peoria Public Schools. 
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c. All leaves of absence without pay shall be limited to one school 
year. Further extension shall be at the discretion of the BOARD. 
No leave shall be extended beyond two (2) years. 
d. Except for parental leave, all leaves without pay should commence 
at the beginning of a semester and reinstatement during the school 
year shall be at the discretion of the BOARD. 
e. Salary increment or steps on the salary schedule shall not accrue. 
f. Sick leave days shall not accrue, but unused sick leave held at the 
start of the leave shall be available upon reinstatement. 
g. Written notice of intention to either return or resign shall be given 
by the employee to the Director of Human Resources prior to 
March 1. Failure to furnish such written notice shall constitute a 
notice of resignation. 
h. Employees returning to the DISTRJCT from a leave of absence 
without pay will be reassigned to the position they left, if available, 
or to any available position for which they are qualified. 
i. Leaves of absence without pay may be granted for study, travel, 
participation in exchange teaching programs, to work in an 
educational program sponsored by an official governmental agency 
(Peace Corps, Job Corps, Teacher Corps, etc.), to serve in public 
office, or for other good and sufficient reason. 
j . Except for parental leave, the General Leave Committee will 
evaluate all leave requests for certificated personnel and make 
recommendations to the Superintendent. 
Parental Leave 
1. A full-time staff member who has completed two consecutive school years 
of service from date of initial employment may elect to receive a leave of 
absence without pay for the purpose of childbearing or childrearing 
pursuant to the procedures outlined in Paragraph D. 
2. Should there be a miscarriage, or should the death of the child occur 
within the period of parental leave, the staff member may, in writing, 
request early reinstatement. Should a position become available, the staff 
member shall be reinstated providing there is a position for which he/she 
is certified. 
3. A staff member who is pregnant may continue in active employment as 
late into her pregnancy as she desires, provided she is able to perform all 
of her required functions. 
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4. A request to elect parental leave shall be made in writing to the Director of 
Human Resources at least thirty (30) days prior to the date on which the 
leave is to begin except in case of emergency. Parental leave shall begin 
prior to either the birth or adoption of a child. A physician's statement 
certifying pregnancy shall be submitted with such request. 
F. Personal Leave 
1. A maximum of two Personal Leave Days per year, non-cumulative shall 
be granted to fulfill personal matters which cannot, through the exercise of 
reasonable diligence, be scheduled outside the normal work hours. 
2. An employee intending to use such leave will give written notification to 
the building principal as soon as possible, but in any case at least 24 
hours prior to the day on which such leave is to be taken except under 
extenuating circumstances or in an emergency situation. 
3. Except under extenuating circumstances, Personal Leave days shall not 
be granted the day before or after a holiday or vacation periods. 
4. An absence involving a misuse of such leave will be deducted at the daily 
rate of pay of the employee for each day of absence. Misuse of Personal 
Leave is subject to discipline. 
5. Employees who return from leave, or employed after the opening day of 
school and on or before the last day of November shall be granted two 
days Personal Leave for that school year. Employees who return from 
leave, or employed between the first day of December and the last day of 
February shall be granted one day Personal Leave for the school year. 
6. Unused Personal leave days will be added to accumulated sick leave days 
for the following year. Such sick leave reserve may accumulate to a 
maximum of 225 days. 
G. Military Leave 
A leave of absence shall be granted employees for his/her military service, 
subject to the restrictions herein defined and to presentation of satisfactory 
evidence for physical and mental fitness to serve the BOARD upon return from 
military service. Such absence shall not affect in any way the classification of the 
employee. In case of a probationary employee, the period of such absence shall 
not count as a part of the service required as a condition precedent to the 
classifying of such employees as a permanent employee of the BOARD. Within 
ninety (90) days after discharge, under honorable conditions, of the employee 
from the armed forces of the United States, the employee shall be entitled to 
return to a comparable position held by him or her at the time of his/her entrance 
into such military service, if one is available, at the salary to which he/she would 
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have been entitled had he/she continued in the service of the School BOARD. 
Such credit for military leave shall be limited to the minimum number of years for 
initial voluntary enlistment in any branch of the service and in no case shall more 
than four (4) years of credit be allowed for military leave. 
H. Jury Duty - The BOARD shall pay the regular salary to teachers called to serve 
as jurors or subpoenaed to appear before legal and quasi-legal review panels as 
witness. The teacher shall remit to the BOARD any per diem expenses received 
as part of such service. 
I. Professional Leave - With the approval of the Superintendent or his designee, 
employees shall be allowed to attend seminars, institutes, and/or professional 
meetings, etc., in the area of their expertise. 
J. Family and Medical Leave 
1. All terms used in this Section have the meaning as they are defined and 
used in the "Family and Medical Leave Act of 1993" [PL 103-3] or any 
regulations promulgated thereunder. 
2. Full-time staff members are "Eligible employees" who are entitled to a total 
of twelve (12) work weeks unpaid leave during any twelve-month period 
for one or more of the following reasons: 
a. The birth of a child of the employee and to care for the child 
(expires twelve (12) months after birth); 
b. The placement of a child with an employee for adoption or foster 
care (expires twelve (12) months after placement); 
c. To care for the spouse, son, daughter, or parent of an employee, if 
the family member has a serious hearth condition; 
d. An employee is unable to perform the function of the position 
because of the employee's own serious health condition. 
3. Leave taken for the birth or placement of a child cannot be taken 
intermittently or on a reduced leave schedule. Employees seeking 
intermittent or reduced leave based on a planned medical treatment are 
required to provide to the Director of Human Resources or his designee a 
medical certification outlining the dates on which treatment is expected 
and the duration of the treatment. The employee must also comply with 
the notice requirements of paragraph 4. below. 
4. All requests for leave due to a serious health condition, shall include a 
certification issued by a health care provider. The certification must 
include: 
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a. The date the condition began; 
b. Its probable duration; 
c. Appropriate medical facts; 
d. A statement that the employee is unable to perform the job function 
or that the employee is needed to care for a family member with a 
serious medical condition for a specific time. 
The BOARD may require the employee to obtain the opinion of second 
health care provider designated by the BOARD, and to be paid for by the 
BOARD. In the event of a conflict between the first and second opinions, 
the BOARD may, again at its expense, obtain a third opinion from a health 
care provider approved jointly by the BOARD and the employee, and this 
opinion will be final and binding. 
The BOARD may require that an eligible employee obtain subsequent 
recertifications. 
An eligible employee returning from leave has the right to be returned to 
an equivalent position with equivalent benefits, pay, and other terms and 
conditions of employment. 
An eligible employee will retain all accrued benefits while on leave, 
however, no other benefits will accrue during the period of the leave. 
In addition to any remedies provided by law, if the employee fails to return 
from leave for a reason other than a serious health condition that would 
entitle the employee to a continuation of leave or other circumstances 
beyond the employee's control, the employee must reimburse the BOARD 
for alt premiums it has paid for maintaining the health plan coverage 
during the period of leave. This "serious health condition" must be 
evidenced by a timely certification from the appropriate health care 
provider provided to the Director of Human Resources, which must include 
the points of paragraph 4. c and d above. 
Should there be a miscarriage, or should the death of the child occur 
within the period of leave, the employee may, in writing, request early 
reinstatement. Should a position become available for which the 
employee is qualified, the employee shall be offered reinstatement to that 
position. 
An employee who is pregnant may continue on active employment as late 
into her pregnancy as she desires, provided she is able to perform all of 
her essential functions. 
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10. An eligible employee must give notice to the BOARD, in writing, to the 
Director of Human Resources at least thirty (30) days prior to the date on 
which the leave is to begin of their intent to take leave in case of expected 
birth, placement of a son or daughter, or planned medical treatments. 
When circumstances require a leave to begin in less than thirty (30) days 
as with a premature birth, sudden changes in a serious health condition, 
or the availability of a child for placement, the eligible employee must give 
as much notice as is practicable. 
11. If an eligible employee starts a leave more than five (5) weeks before the 
end of the year and the leave is of at least three (3) weeks duration and 
the return from leave would be during the three-week period before the 
end of the school year, the BOARD.may require the employee to continue 
the leave until the end of the school year. 
K. Stipends for UNION Officials - If requested by the UNION sixty (60) calendar 
days in advance of the first semester and/or second semester and after 
consultation with the Superintendent, the President shall have the option of being 
released from part or all of his/her teaching assignment. The UNION agrees to 
reimburse the BOARD for the cost expended for salary, including contributions to 
ITRS, and fringe benefits by the BOARD to staff this position. Reimbursement 
will be forwarded to the BOARD at the beginning of the school year. He/She 
shall be considered a full-time employee of the BOARD with respect to the ITRS 
(provided ITRS recognizes his/her salary as creditable earnings), all fringe 
benefits, tenure status and placement on the salary schedule. Upon return from 
leave at the beginning of the next school year, the President shall return to the 
position he/she left, if available, or to any available position for which he/she is 
qualified. This will not preclude application to a vacancy for another position. 
L. The BOARD shall pay a stipend to officers of the UNION, as follows: President, 
Vice-President, Treasurer, Secretary, Grievance Chair, Area Vice President 
(maximum 4). Director (maximum 5). The UNION shaH reimburse the BOARD 
for the full amount of the stipends, including contributions to ITRS, and 
associated costs. The UNION shall certify to the BOARD 30 calendars days in 
advance of the first semester and/or second semester the amounts of the 
stipends. 
The UNION agrees to reimburse the BOARD for the cost expended for the 
foregoing stipends, including ITRS contributions and associated costs. 
Reimbursement shall be forward to the BOARD at the beginning of the school 
year. This program shall continue in effect only so long as ITRS recognizes the 
value of his/her stipend as creditable earnings. 
ARTICLE IX 
FRINGE BENEFITS - FULL-TIME EMPLOYEES 
Tax Deferred Annuity Program - There shall be made available to all regular full-
time staff members, by payroll deductions, the Tax Deferred Annuity contracts 
issued by any company which has been approved to do business in the State of 
Illinois, except that no contact may be made with any staff member during regular 
working hours, nor in school buildings or on school property, and provided, 
further, that no school facilities shall be used for the distribution of literature or 
materials, and that the administration be authorized to establish such 
administration regulations as are deemed necessary for the efficient 
administration of the program. 
During his/her last year of employment upon retirement or death an employee 
shall be credited with up to twelve (12) additional sick leave days which may be 
used solely for the purpose of maintaining the number of accumulated sick leave 
days at 225 days, as of the first day of any such year. Such compensation shall 
also be available in case of death of a staff member to his/her surviving spouse; 
and if none, his/her designated beneficiary, provided the employee had provided 
written notice of retirement. 
Group Hospital and Medical Insurance - Eighty percent (80%) of the cost of 
group hospital and medical insurance coverage for regular, full-time staff 
members and their dependents, if requested, will be paid by the DISTRICT. 
Married staff who are both employed by the DISTRICT may each elect individual 
coverage. Staff members who retire shall be allowed to participate in the 
DISTRICT'S group hospitalization, surgical and major medical insurance program 
at their own expense and at the DISTRICT'S group rate until they become eligible 
for Medicare. 
The DISTRICT'S Preferred Provider plan includes all provision in effect as of 
June 30,1988; plus the changes listed below: 
1. The hospital coverage afforded under the Preferred Provider Plan shall 
include: 
a. Payment for services to a non-preferred hospital shall be at 50% 
and the insured shall pay 50% of the expenses. 
b. The 50% penalty described above shall be limited to $2000 per 
individual and $3000 per family. (This penalty is for non-preferred 
hospital expenses only and does not apply to the $1000 out-of-
pocket limitation otherwise afforded to insured.) 
2. The penalty for not pre-certifying a hospital admission shall be $300. 
3. The annual deductible shall be $150 per individual; however, there shall 
be a limit of three deductibles per family. 
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4. Dependent coverage shall extend to age 19 years, unless the dependent 
is a full-time student and then eligibility shall be extended to age 25 years. 
5. Second surgical opinions shall be at the option of the insured and 
payment shall be at 100% and not applicable to the annual deductible. 
6. Routine health examinations, including mammograms and PSA test costs, 
shall be paid under the health plan at 80% up to a maximum benefit of 
$100, and shall not be applied to the annual deductible as per the health 
plan. 
7. Drug and Alcohol Rehabilitation benefits; coverage limited to 50% of cost 
for an approved program, subject to a $5,000 life-time maximum. 
8. Co-payment on prescription drugs is $5.00 for generic, $10.00 for brand 
name formulary, and $25.00 for brand name non-formulary. 
9. Pnor to impTemehShg any changesln Denefit levels during fMWmcTlhTs 
Agreement, the BOARD agrees to negotiate with the UNION over any 
such changes in accordance with its obligations under the Illinois 
Educational Labor Relations Act. 
The above provisions refer to the DISTRICT Preferred Provider plan. If you have 
enrolled in one of the other hospital and medical insurance plans offered by the 
DISTRICT or have questions about the health insurance that you have, see your 
individual plan books for particulars. 
A Claims Review Board has been established and the UNION shall have one 
representative on the BOARD. 
Increases in insurance premiums for subsequent years wW be based on 
underwriting experience. 
D. Dental Insurance - Effective January 1, 2001, eighty percent (80%) of the cost of 
group dental insurance coverage for regular, full-time staff members and their 
dependents, if requested, will be paid by the DISTRICT. Such coverage shall 
require a $50 deductible per person to a maximum annual claim limit of $1.000 
per person. 
The parties agree that regular, full-time staff members must be enrolled in the 
medical insurance program under Article IX, Section C, to receive dental 
insurance benefits, and that dental insurance benefits include dependent 
coverage. 
E. Group Life Insurance - All regular, full-time staff members will be insured at 
BOARD expense for $50,000 of group term life insurance. This coverage is 
effective October 1,2000. In addition, the BOARD shall allow each regular, full-
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time staff member and retiree, subject to acceptance by the insurance company, 
to purchase additional life insurance. The additional coverage shall be 
purchased at a group rate and may be purchased to a maximum additional 
coverage of $100,000. 
Professional Credit Refunds 
1. Staff members shall be allowed to earn 12 semester hours credit per year 
(non-cumulative) and be reimbursed at a tuition rate charged by Illinois 
State University per semester hour, provided such study has been 
approved in advance by the Office of the Superintendent and provided 
that the course (s) is successfully completed with a "C" or better grade, if a 
letter grade is given. A staff member will be reimbursed up to twelve (12) 
semester hours for either dissertation research or Master's research. Staff 
members taking courses for credit shall in no case be reimbursed an 
amount greater than the tuition paid by the individual. Courses must be 
taken at an accredited and recognized institution and the class and course 
hours offered by that institution shall be accepted by DISTRICT #150. 
Prior to the beginning of the following school year, an official transcript 
must be filed with the Office of the Director of Human Resources verifying 
the successful completion of course work. 
For the purposes of this agreement, the period for calculating the 12 new 
semester hours shall begin with the summer semester coursework as 
posted on the transcripts) by each college or university where coursework 
was taken. The year shall end with spring semester coursework as 
posted on the transcript (s) by each college or university where 
coursework was taken. 
This provision shall not apply to staff members on leave. 
2. Approval for professional credit refund for advanced study taken during 
the contractual year shall be consistent with the general policy of the 
BOARD with respect to the following statement: "No employee of the 
BOARD shall engage in employment or activities outside of the 
contractual school activities that shall in any way interfere with the 
performance of his/her school duties." 
3. A staff member who applies for approved professional credit refund shall 
signify intention of remaining as a full-time staff member in the Peoria 
School System, DISTRICT #150, for a minimum of one complete school 
year after earning such refund. 
4. If through his/her own choice, his/her employment is terminated before 
completing one full year of service after earning such refund, he/she shall 
reimburse School DISTRICT #150 for such professional refund in 
proportion to the amount of time served. 
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5. Reimbursements to staff members for prior approved classes shall be paid 
in accordance with the following schedule: 
a. Transcripts received by October 1 will be processed and to 
Accounting on or before December 1 and the BOARD will distribute 
reimbursements no later than first BOARD meeting in December.. 
b. Transcripts received by March 1 will be processed and to 
Accounting on or before June 1 and the BOARD will distribute 
reimbursements no later than the first BOARD meeting in June. 
c. Transcripts received by June 15 will be processed and to 
Accounting on or before September 1 and the BOARD will 
distribute reimbursements no later than the first BOARD meeting in 
September. 
Professional Credit for In-Service Staff Development Activities - DISTRICT #150 
staff members may earn credit on salary schedule tor participation in staff 
development activities sponsored by the DISTRICT. Such activities shall take 
place outside normal school hours and participants shall not receive pay or other 
credit for participating. Credit will be awarded in semester hour increments 
whereby one (1) credit hour will be awarded for every fifteen (15) hours of formal 
participation. 
Tax Sheltered Retirement - The BOARD will pay to the Illinois Teachers' 
Retirement System, on behalf of each teacher, an amount not to exceed nine 
percent (9%) of the teacher's salary. No federal income tax will be withheld on 
these amounts paid by the BOARD to the Illinois Teachers' Retirement System. 
The amounts paid by the BOARD are included in the teachers' salary schedule. 
Flexible Benefit Account - The DISTRICT shall make avalable a Ftextole Benefit 
Account to members of the bargaining unit. The annual date of the Flexible 
Benefit Account shall be from October 1st to the following September 30 . 
Retirement Insurance Program - The BOARD will pay the same percentage of 
premium for retirees as it pays for all employees who meet the following eligibility 
requirements: 
a. 30 years of creditable service in Illinois at age 55 
b. 20 years of creditable service in Illinois at age 57 
c. 10 years of creditable service in Illinois at age 60 
d. 5 years of creditable service in Illinois at age 62 
The BOARD will contribute an additional $500 toward the annual premium of the 
family plan. The retiree will pay the balance of the premium. A surviving spouse 
of a retiring employee may continue in the group insurance program until eligible 
for Medicare, provided that he/she pays the full premium. 
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In lieu of the foregoing, provided the retiree elects to participate in the TRS or 
other non-DISTRICT insurance plan upon retirement, the DISTRICT will pay to 
the insurance carrier an amount equal to the cost of single coverage for that 
carrier or 80% of the cost of single DISTRICT coverage, whichever is less, per 
plan until the retiree is eligible for Medicare, if the retiree elects dependent 
coverage with the TRS or other non-DISTRICT insurance plan upon retirement, 
the BOARD will pay an amount to the insurance carrier equal to 80% of the cost 
of single DISTRICT coverage, plus an additional $500 per plan year until the 
retiree is eligible for Medicare. 
Teacher Retirement System - The DISTRICT shall allow sick leave to 
accumulate in excess of 225 days. If the State of Illinois Teachers' Retirement 
System increases the number of accumulated sick leave days allowed for 
retirement purposes, then employees shall be allowed to apply the full amount of 
their sick leave accumulation toward such benefit. This provision shall not be 
construed as requiring the DISTRICT to pay for more than 225 days of 
accumulated sick leave benefits. 
Retirement Incentive (Regular Retirement) 
1. Retirement Incentive Benefit Plan: The BOARD shall recognize the 
service of full-time teachers who have rendered at least ten (10) 
continuous years of creditable service to DISTRICT #150 immediately 
preceding retirement, and who are eligible to receive regular retirement 
pension benefits through the Teachers' Retirement System of the State of 
Illinois (excluding those who elect to retire under the ITRS Early 
Retirement Option.) 
2. Eligibility and Notice 
a. To be eligible the teacher must have served satisfactorily in the 
DISTRICT for a minimum of ten (10) continuous years immediately 
preceding his or her retirement, and be eligible to receive regular 
retirement benefits under ITRS (excluding those who elect to retire 
under the ITRS Early Retirement Option.) 
b. The teacher shall provide written notice to the superintendent of his 
or her intention to retire and participate in the program. For 
teachers desiring to participate in the two year option, such 
teachers shall provide written notice by two years prior to the first 
day of March of their final year of active service. For teachers 
desiring to exercise the two-year option and retire effective June 
30,2002, such teachers shall provide written notice to the 
superintendent by January 1,2001. For teachers desiring to 
participate in the one year option, such teachers shall provide 
written notice by one year prior to the first day of March of their final 
year of active service. The BOARD shall approve the request and 
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notify the teacher within sixty (60) days of the receipt of the notice 
to retire provided that all conditions of this section are met. 
c. The teacher's notice to the BOARD and the BOARD'S subsequent 
action on the request shall constitute an irrevocable commitment by 
the parties to the terms stated in the notice. 
3. Retirement Benefit: For those eligible teachers who submit a timely one-
year notice of retirement, they will be paid a salary increase in his/her last 
year of service equal to twenty percent (20%) above the amount the 
teacher otherwise received on the previous year's salary schedule, 
inclusive of step and lane movement, during his/her final year prior to 
retirement. For those eligible teachers who submit a timely two-year 
notice of retirement, they will be paid (i) a salary increase in his/her 
second to last year of service equal to twenty percent (20%) above the 
amount the teacher otherwise received on the previous year's salary 
schedule, inclusive of step and lane movement, during his/her second to 
last year prior tu retirement; and (ii) a salary increase in his/her final year— 
of service equal to twenty percent (20%) above the amount the teacher 
otherwise would have received on the previous year's salary schedule, 
inclusive of step and lane movement, during his/her final year prior to 
retirement. 
4. Limitations on Participation: The BOARD reserves the right to limit the 
number of teachers who shall be approved for this plan each year for 
reasons which are in the best interests of the DISTRICT. However, in no 
event shall the BOARD limit the number of teachers who shall be 
approved for this plan in any year to less than fifty percent (50%) of the 
teachers eligible for regular retirement. Eligibility of those retiring shall be 
established strictly on the basis of seniority. 
5. Continuation of Ran: The BOARD reserves the right to review and modify 
or terminate the foregoing Regular Retirement benefits upon the expiration 
of this Agreement subject to the requirement of the Illinois Educational 
Labor Relations Act and to deny the foregoing benefits to those who 
theretofore have not applied for regular retirement in that this provision 
creates no vested right to benefits. 
Retirement Incentive (Early Retirement Option) 
1. Retirement Incentive Benefit Plan: The BOARD shall recognize the 
service of full-time teachers who have rendered at least ten (10) 
continuous years of creditable service to DISTRICT #150 immediately 
preceding retirement, and who elect to retire under the Early Retirement 
Option through the Teacher's Retirement System of the State of Illinois. 
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2. Eligibility and Notice 
a. To be eligible the teacher must have served satisfactorily in the 
DISTRICT for a minimum of ten (10) continuous years immediately 
preceding his or her retirement and retire under the Early 
Retirement Option through ITRS. 
b. The teacher shall provide written notice to the Superintendent of his 
or her intention to retire and participate in the program one year 
prior to the first day of March of their final year of active service. 
The BOARD shall approve the request and notify the teacher within 
sixty (60) days of the receipt of the notice of intention to retire 
provided that all conditions of this section are met. 
c. The teacher's notice to the BOARD and the BOARD'S subsequent 
action on the request shall constitute an irrevocable commitment by 
the parties to the terms stated in the notice. 
3. Retirement Benefit: Eligible teachers who submit a timely irrevocable 
letter of retirement will be paid a salary increase in his/her final year of 
service equal to one percent (1%) per year of continuous service in the 
bargaining unit to a maximum of twenty percent (20%) above the amount 
otherwise received by the teacher on the previous year's salary schedule, 
inclusive of step and lane movement, during his/her final year prior to 
retirement. 
4. Limitations on Participation: The BOARD reserves the right to limit the 
number of teachers who shall be approved for this plan each year for 
reasons which are in the best interests of the DISTRICT. However, in no 
event shaH the BOARD limit the number of teachers who shall be 
approved for this plan in any year to less than fifty percent (50%) of the 
teachers eligible for regular retirement. Eligibility of those retiring shall be 
established strictly on the basis of seniority. 
5. Continuation of Plan: The BOARD reserves the right to review and modify 
or terminate the foregoing Regular Retirement benefits upon the expiration 
of this Agreement subject to the requirement of the Illinois Educational 
Labor Relations Act and to deny the foregoing benefits to those who 
theretofore have not applied for regular retirement in that this provision 
creates no vested right to benefits. 
The BOARD shall pay a stipend to each teacher who acquires a National Board 
Certificate equal to $1,000 per year for each year the teacher maintains such 
certification to a maximum of ten years or until recertification, whichever occurs 
first. The teacher must recertify in order to continue to be eligible for the stipend. 
Supplies - Teachers may submit to the building principal requests for materials 
needed to support instructional activities to the principal. The principal shall 
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reimburse teachers for the purchase of approved requests for materials 
consistent with funds allocated to and/or received by the building principal for 
such purposes up to $100 per teacher. 
ARTICLE X 
RELEASED TIME FOR TEACHER - AREAS OF CONSULTATION 
Chairman - The Chairman of the Areas of Consultation shall be free to leave the 
building during preparation periods and after the students have been released for 
the day except on days when parent-teacher conferences or faculty meetings are 
held. 
Members - Each member of the Areas of Consultation will be released ten (10) 
half days during the school year to attend official Areas of Consultation meetings 
without loss of pay. The BOARD shall pay the cost of substitute services. In 
addition, each Areas of Consultation member will be released upon the request 
of the Areas of Consultation Chairman, a maximum of five (5) days to attend 
Areas of Consultation business at no loss in pay except that the total number of 
days released for all members of Areas of Consultation combined under this 
provision shall not exceed forty (40) during a school year. The BOARD shall pay 
the cost of substitute service. 
Member Organizations - In addition to the above, at the request of the Areas of 
Consultation Chairman, the UNION shall be granted released time equivalent to 
a total of five (5) days for each of its members on the Areas of Consultation. The 
staff member released under this provision shall suffer no loss in pay. However, 
the UNION shall pay the DISTRICT an amount equal to the cost of substitute 
service pursuant to such released time. 
Minimum Time - All released time shall be requested for a minimum of one-half 
(1/2) day at a time. 
Responsibility - It shall be the joint responsibility of the Areas of Consultation 
Chairman and Director of Human Resources to ensure that no staff member shall 
be absent from class on released time to such an extent that the education of 
his/her students suffers. 
ARTICLE XI 
TRANSFER AND REDUCTION IN FORCE OF STAFF MEMBERS 
Voluntary Transfers - The building principal has the authority to make 
reassignments that involve no changes in classification within his/her own staff 
before declaring positions vacant. The principal shall complete reassignments 
within his/her school within fifteen (15) days after he/she is notified of the 
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vacancy. After completing reassignment, if any, the principal shall notify the 
Director of Human Resources of any vacancy which exists. 
B. Notice of Vacancy - The Administration will post a list of all vacancies daily on 
the bulletin BOARD in the foyer of the Administration Building and will publish a 
list of all existing vacancies in each weekly issue of the Staff Newsletter from 
October 1, until the end of the school year. No vacancy shall be filled before it is 
posted. Posting of the vacancy must be accomplished ten (10) school days prior 
to the filling of such vacancy except in areas of demonstrated need. 
C. Elioibilitv - Any staff member who has completed his/her second probationary 
year 'with DISTRICT #150 shall be eligible to apply for transfer. 
D. Applications 
1. Applications for transfer will be submitted to the building principal who in 
turn will forward them to the Director of Human Resources. During the 
summer months when school is not in session, applications may be 
submitted directly to the Human Resources Office. Forms for applying for 
transfers may be obtained from the principal's office or the Human 
Resources office. 
2. All transfer applications will normally apply only to the subsequent school 
year. However, a transfer may be made at any time should it be deemed 
in the best interest of the school DISTRICT. 
3. Transfer applications for the upcoming school year must be submitted no 
later than July 15 each year. These applications will remain in effect until 
the following October 1. 
E. Criteria - Criteria for evaluating transfer requests will include: 
1. Years of teaching experience. 
2. Subject or grade level. 
3. Type of teaching certificate. 
4. Number of transfer requests from the same school. 
5. Number of transfer requests in the DISTRICT. 
6. Extracurricular supervisory needs of a particular building. 
F. Final Decision - The final decision on a transfer application will be made jointly 
by the building principal(s) and the Director of Human Resources. Unsuccessful 
applicants for a specific vacancy will be notified. 
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I. 
FiHinq Vacancies - Present staff members of DISTRICT #150 will be given 
preferential consideration for any vacancies which occur. 
Teachers Displaced by Program Change - Any tenured teacher, displaced as a 
result of a program change, shall have the right to apply for his/her top three 
choices of posted vacancies that he/she is certified to teach. Interviews will be 
guaranteed for these three positions. The interviewing principals will make their 
recommendations to the Superintendent or his/her designee. In the event the 
individual is recommended for more than one of the three positions, the teacher 
shall select his/her preference. In the event the individual is not recommended 
for any of the three positions, the Superintendent or his/her designee shall offer 
them one of the three positions. If four or more displaced teachers select the 
same three positions, the three most senior teachers will be given preferential 
treatment and granted the three interviews. Those remaining teachers will then 
apply for their next top three choices following the previously stated process. 
Interviews and recommendations must be made by June 30. 
trwd^wflaWTransTeT^Arnnvoto of a staff 
member from one building to another. The Superintendent of Schools or his 
designee has the authority to make an involuntary transfer subject to the 
following restrictions: 
1. Reduction of enrollment. 
2. Physical plan limitations 
3. Program changes. 
4. Budget limitations. 
5. Changes in boundaries. 
6. Reasonable recommendations of the building principal. 
Staff members will be selected for involuntary transfer according to the following 
criteria: 
1. Staff qualified to teach in a department with the least continuous 
DISTRICT seniority. 
2. According to the least academic preparation. 
3. According to teaching experience within the content area. 
Since there may be some unusual teaching combinations which are necessary to 
offer a comprehensive program in a school, retention of teachers to fill these 
positions must have the approval of the Director of Human Resources. The 
master schedule and department assignment is the responsibility of the principal. 
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Leaves granted by the BOARD.shall not disrupt continuous seniority. Leave 
time, except sabbatical leave, shall not be applied to seniority accrued. 
The reason for the involuntary transfer shall be in writing to the staff member 
affected. All involuntary transfers will be made in accordance with the Illinois 
School Code. 
Teachers involuntarily transferred: 
1. Will be notified of the vacancy according to the agreement between the 
Peoria Federation of Teachers and the Board of Education. 
2. Shall be given preferential consideration for any vacancy of their choice. 
3. A teacher not assigned to a position by July 15, may be placed by the 
Director of Human Resources or given the opportunity to resign. 
A staff member being involuntarily transferred has the right to appeal the transfer 
through the grievance procedure. 
Whenever a staff member makes a complaint about the conduct of a co-worker 
in the same building or department and there is a determination that the 
individuals involved should not continue working together, the principal or 
supervisor may exercise his or her discretion to request the transfer of the less 
senior staff member to another building or department and such transfer shall not 
be grievable. 
ARTICLE XII 
REGULARLY EMPLOYED PART-TtME EMPLOYEES 
RIGHTS AND BENEFITS 
A. Regularly employed part-time staff members' pay shall be in accordance with 
Appendix D. No part-time staff member shall be paid more than the B.A. Step 
One salary on Appendices A and B. (Not including any responsibility factor in 
Appendix B). 
B. Regularly employed part-time staff members shall be given preferential 
consideration in hiring for a full-time teaching position prior to the BOARD 
employing an applicant from outside the DISTRICT. 
C. Part-time staff members shall receive sick days based upon the following 
schedule: 
0-10% = 1 day 11-20% = 2 days 21-30% = 4 days 
31-40% = 5 days 41-50%= 6 days 51-60%= 7 days 
61-70% = 8 days 71-80% = 10 days 81-99% = 11 days 
39 
The sick day is defined as one day of the part-time staff member's workdays on 
the day of his/her absence. No partial sick days are allowed. Sick days shall 
accumulate to thirty (30) days. 
D. Funeral Leave - A part-time staff member may have up to three (3) days leave 
with pay to attend the funeral of a parent, spouse, sibling, child, grandparent, 
grandchild, parent-in-law, brother-in-law, sister-in-law, daughter-in-law, son-in-
law, or legal guardian. . 
Sick Leave will not be charged for Funeral Leave and a staff member would be 
permitted up to fifteen (15) days sick leave (from available sick leave) if they 
were not able to return to work due to the death of a spouse, child, or parent. 
E. Leave of Absence Without Pay - All staff members may be granted leave of 
absence only by action of the BOARD except that the Superintendent or his 
designee shall have authority to grant leave of absence without pay to a staff 
member for a period not exceeding twenty (20) days in any one school year. 
Leave of absence for more than twenty (20) days may be granted for one or two 
semesters and based on the following conditions: 
1. Requests for leave shall be in writing and directed to the Superintendent. 
2. Eligibility shall be based on a minimum of two (2) continuous years of 
employment in the Peoria Public Schools. 
3. All leaves of absence without pay shall be limited to one school year. 
Further extension shall be at the discretion of the BOARD. No leave shall 
be extended beyond two (2) years. 
4. Except for parental leave, all leaves without pay should commence at the 
beginning of a semester and reinstatement during the school year shall be 
at the discretion of the BOARD. 
5. Salary increment or steps on the salary schedule shall not accrue. 
6. Sick leave days shall not accrue, but unused sick leave held at the start of 
the leave shall be available upon reinstatement. 
7. Written notice of intention of either return or resignation shall be given by 
the staff member to the Director of Human Resources prior to March 1. 
Failure to furnish such written notice shall constitute notice of resignation. 
8. Staff members returning to the DISTRICT from a leave of absence without 
pay will be reassigned to the position they left, if available, or to any 
available position for which they are qualified. 
9. Leaves of absence without pay may be granted for study, travel, 
participation in exchange teaching programs, to work in an educational 
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program sponsored by an official governmental agency (Peace Corps, Job 
Corps, Teacher Corps, etc.), to serve in public office, or for other good and 
sufficient reason. 
10. Except for parental leave, the General Leave Committee will evaluate all 
leave requests for certificated personnel and make recommendations to 
the Superintendent. 
Parental Leave 
1. A part-time staff member who has completed two (2) consecutive school 
years of service from date of initial employment may elect to receive leave 
of absence without pay for the purpose of childbearing or childrearing 
pursuant to the procedures outlined in Paragraph E. 
2. Should there be a miscarriage, or should the death of the child occur 
within the period of parental leave, the staff member may, in writing, 
request early reinstatement. Should a position become available, the staff 
member shall be reinstated provided there is a position for which he/she is 
certified. 
Military Leave - A leave of absence shall be granted staff members for his/her 
military service, subject to the restrictions herein defined and to presentation of 
satisfactory evidence for physical and mental fitness to serve the DISTRICT upon 
return from military service. Such absence shall not affect in any way the 
classification of the staff member. Within ninety (90) days after discharge, under 
honorable conditions, of the staff member from the armed forces of the United 
States, the staff member shall be entitled to return to a comparable position held 
by him or her at the time of his/her entrance into such military service, if one is 
available, at the salary to which he/she would have been entitled had he/she 
continued in the service of the School DISTRICT. Such credit for military leave 
shall be limited to the minimum number of years for initial voluntary enlistment in 
any branch of the service and in no case shad more than four (4) years of credit 
be allowed for military leave. 
Jury Duty - The BOARD shall pay the regular salary to part-time staff members 
called to serve as jurors or subpoenaed to appear before legal and quasi-legal 
review panels as a witness. The staff member shall remit to the DISTRICT any 
per diem expenses received as part of such service. 
Professional Leave - With the approval of the Superintendent or his designee, 
part-time staff members shall be allowed to attend seminars, institutes, and/or 
professional meetings, etc., in the area of their expertise. 
Tax Sheltered Retirement - The BOARD will pay to the Illinois Teachers' 
Retirement System, on behalf of each-part-time staff member, any increase in 
compensation from the 2000-2005 Teachers' Salary Schedule in an amount not 
to exceed nine (9%) of the staff member's salary. No federal income tax will be 
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withheld on these amounts paid by the BOARD to the Illinois Teachers' 
Retirement System. The amounts paid by the BOARD are included in the staff 
member's salary schedule 
K. Flexible Benefit Account - The DISTRICT shall make available a Flexible Benefit 
Account to members of the bargaining unit. The annual date of the Flexible 
Benefit Account shall be from October 1 to the following September 30. 
L. Medical Insurance - A part-time staff member employed for 60% or more full-
time equivalents shall have the option of purchasing DISTRICT medical 
insurance for single individual coverage at his or her expense. 
M. Restriction - Part-time classroom Teachers shall comprise no more than 12.5% 
of the total full-time equivalency of all classroom Teachers employed by the 
DISTRICT. 
ARTICLE XIII 
EFFECTS OF AGREEMENT 
A. Full Force and Effect - If any section, paragraph, sentence or clause of this 
agreement is or becomes in violation of law or is declared invalid, illegal, or 
unconstitutional by a court of competent jurisdiction, then such section, 
paragraph, sentence or clause shall be automatically deleted from this 
Agreement, but the remaining sections, paragraphs, sentences, and clauses 
shall remain in full force and effect for the duration of this Agreement if not 
affected by the deleted section, paragraph, sentence or clause. 
B. Staff Members' Rights - Members of me instructional staff have the right to form, 
join, or assist professional employees' organizations, or to refrain from joining 
any such organizations but shall deal with the BOARD through the Areas of 
Consultation. It is specifically understood that all staff members, whether they 
belong to a teacher organization or not, shall be treated equally without 
relationship to that fact by the Areas of Consultation and the BOARD. 
C. Negotiations with Other Organizations - The BOARD agrees that during the 
existence of this agreement it will not negotiate or deal directly with any teacher 
organization or its representatives other than the Areas of Consultation, or with 
any individual staff member on these topics. 
D. Other Topics - The approval and implementation of Committee Reports and 
Recommendations to the Superintendent and other matters included in the 
Memoranda of Understanding, and other matters not included within this 
Agreement shall be resolved either in accordance with Part I of this Agreement or 
by the use of the "CMI" procedures in accordance with Part II. Article II of this 
Agreement. 
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Supplemental Negotiations - The terms and conditions set forth in this 
Agreement represent the full and complete and only understanding between the 
parties hereto. The terms and conditions of this Agreement may be modified by 
alteration, change, additions to. or deletion only through the voluntary mutual 
consent of the parties in a written amendment hereto. It is further understood 
that the provisions of this Agreement are binding on both parties. 
No-Strike Clause - During the term of this Agreement and pursuant to the Illinois 
Educational Labor Relations Act, the UNION agrees that under no circumstances 
wilt it or any of its member organizations authorize, sanction, condone or 
acquiesce in nor will any member of the various organizations it represents take 
part in any strike, withholding of services, or work stoppage.of any kind or nature. 
Strikes, withholding of services and work stoppage shall be deemed to include, 
but not limited to: slow-downs, sit-ins, concerted mass sickness, or any 
curtailment of work or interference with the operations of the school hours. The 
UNION further agrees that it will not engage in any sanction activities or other 
types of boycott. 
The BOARD shall have the right to discipline any staff member for taking part in 
any illegal strike. 
The UNION agrees to indemnify, defend and save harmless the School 
DISTRICT from any and all claims arising out of the use of school mails to deliver 
UNION mail and announcements. 
ARTICLE XIV 
DURATION OF AGREEMENT 
The terms of this Agreement shaH be for five years, from July 1.2000 to June 30,2005. 
Dated this 9* day of October 2000. 
z^ ^ K,,^/^:^ 
For the Peoria Federation of Teachers Fdr the Board of Education 
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Credit on Ihe salary schedule for experience paler than teaching shall be determined 
by the Director of Human Resources 
Note: *a. +15,+30.+45 refers to semester hours of credit. 
"b. The Doctorate Lane is applicable only to an earned Doctorate from a 
recognized and accredited university 
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1.4225 38269 23 2442.72 
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Credit on the salary schedule far experience other Ihan leaching shall be delermined 
_ , , , by the Director of Human Resources 
I Note: *a. »15. *30. +45 refers to semester hours of credit. 
a. • u . T^W. ~».» i w « g • . »~. . . 
"b The Doctorate Lane is applicable only to an eamad Doctorate from a 
recognized and accredited university ' ' 
. To be placed in the MA. «60 column, you must earn at least six credit hours 
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» ° - -~J.«™« una, ftutftt after June 1.1989. To be placed in the MA •75rtX. column, you must 
earn at least 15 credit hours after July 1,2000. ' I 
—d. The index factors for steps 15-17 apply only to lanes M.A arid beyorK). the factor 
for step 18 apples only to lanes M A»30 and beyond, and the factor for step 
step 19 applies onry to lanes M A+45 and beyond. | 
e. An additional 1.5% of lane base salary is reflected for each of 10 steps after 
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Credit on the salary schedule for experience other than teaching shaH be determined 
by tile Director of Human Resources | 
Note: "a. *15. «30. MS refers to sernester hours of credit. 
**b. The Doctorate Lane is applicable only to an earned Doctorate from a 
recognized and accredited university | | 
—c To be placed In the M A *60 column, you must earn at least six credit hours 
after June 1,1989. To be placed in the M A •75/Dr column, you must 
earn at least 15 credit hours after July 1,2000. | I 
™ d . Theindex factors for steps 15-17 apply only to fanes M.A and beyond, the factor 
for step 18 applies only to tanas MA*30 and beyond, and the factor for step 
step 19 applies only to lanes MA*45 and beyond. I 
e. An additional 1.5% of lane base salary is reflected for each of 10 steps after 
reaching maximum index I . I 
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&ec% on the salary schsdiilo for experience other Bun leaching shall be detennined 
by the Director of Human Resources 
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'b. The Doctorate Lane is applicable only to an earned Doctorate from a 
recognised and accfedWed university ' T 
" c To be placed in the MA. *60 column, you must earn at least six credit noma 
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earn at least 15 credit noun after July 1.2000. I | 
"d. The index factors for steps 15-17 apply only to lanes MA and beyond, ttie factor 
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by the Director of Human Resouroes I [Note: 'a. +15. +30, +45 refers to semester hours of credit 
**b. The Doctorate Lane is applicable only to an earned Doctorate from a 
recognized and accredited university 
""C To be placed in the MA +60 column, you must earn at least six credit hours 
after June 1.1969. To be placed in the MA +75/Pr. column, you must 
earn at least 15 credit hours after July 1,2000. 
"d- The index factors for steps 15-17 apply only to lanes M.A and beyond, the factor 
for step 16 appftes only to lanes M.A.+X and beyond, and the factor for step 
step 19 apples only to lanes MA+45 and beyond. | 
e. An addittonat 1.5% of larw base s a i ^ is restated for each of 10 steps after 
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Credit on the salary schedule for experience other dan teaching shal be determined 
by the Director of Human Resources | 
Note: 'a. +15.+30. +45 refers to semester hours of credit 
~b. The Doctorate Lane is applicable only to an earned Doctorate from a 
recognized and accredited university I I 
~ c To be placed in the M A +60 column, you must earn at least six credit hours 
after June 1 1989. To be placed in the M A +75/Dr. column, you must 
earn at least 15 credit hours after July 1.2000. I 1 
— d . The index factors for steps 15-17 apply only to lanes MA and beyond, the factor 
for stop 18 applies only to lanes MA+30 and beyond, and the factor for step 
step 19 apples only to tones MA+45 and beyond. 1 
e An additional 1.5% of tone bass salary is reflected for each of 10 steps after 
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Credit on the salary schedule for experience other than teaching shad be determined 
by the Director of Human Resources | 
Note: "a. +15.+30. +45 refers to semester hours of credit. 
"b. The Doctorate Lane is applicable only to an earned Doctorate from a 
recognized and accredited university | | 
"*c. To be placed in the M A +60 column, you must earn at least six credit hours 
after June 1.1989. To be placed in the M A +75/Dr. column, you must 
earn at least 15 credit hours after July 1.2000. | | 
**"d. The index factors for steps 15-17 apply only to lanes M.A and beyond, the factor 
for step 18 applies only to lanes MA.+30 and beyond, and the factor for step 
step 19 applies only to lanes M A+45 and beyond. | 
e. An additional 1.5% of lane base salary is reflected for each of 10 steps after 
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by the Director of Human Resources 
Note: *a. +15, +30. +45 refers to semester hours of credit 
~b. The Doctorate Lane Is applicable only to an earned Doctorate from a 
recognized and accredited university 
"c. To be placed in Ihe M A +60 column, you must earn at least six credit hours 
after June 1.1989. To be placed In tne M A +75/Dr. column, you must 
earn at least 15 credit hours after Jury 1.2000. [ 
"d. The Index factors for steps 15-17 apply only to lanes MA and beyond. Ihe factor 
for step 18 apples only to lanes MA+30 and beyond, and the factor for step 
step 19 apples only to lanes MA+45 and beyond. 
e. An additional 1.5% of lane base salary Is reflected for each of 10 steps after 
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CrccSton Ihe^alaryachBifalefor experience other than teacnjnp shaffpe dotennlnod 
by the Director of Human Resources 
|Note: *a. +15. +30. +45 refers to semester hours of credit. 
"b. The Doctorate Lane Is applicable only to an earned Doctorate from a 
recognized and accredited university 
To be placed in the MA +60 column, you must earn at least six credit hours 
after June 1.1989. To be placed in Ihe MA +75/Dr. column, you must 
earn al least 15 credit hours after July 1.2000- | | 
"d. Theindextaclor5frxsteps15-17applyonlytolanesM.AandbeyorHl.thefactor 
for step 18 applies only to lanes MA+30 and beyond, and the factor for step 
step 19 applies only to lanes MA+45 and beyond. | | 
e. An additional 1.5% of lane base salary is reflected for each of 10 slops after 
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Credit on the salary schedule far experience other than teaching Shan be de ermmea 
by the Director of Human Resources | 
Note: *a. •15.+30. «45 refers to semester hours of credit. 
"b. TheDoaaateLaneisapp«cableonrytoanearnedOo(*c«tefroma 
recognized and accredited university 1 1 
*"c. To be placed in the M X •eOcotumn. you must earn at least six credit hours 
after June 1.1989. To be placed in the M A *7SIDt. column, you must 
•am at least 15 credit hours after Jury 1.2000 | | 
— a . The index factors for steps 15-17 apply only to lanes M.A and beyond, the factor 
for step is applies only to lanes MA*30 and beyond, and the factor for step 
step 19 applies onty to lanes MA+45 and beyond. I 
e. An additional 1.5% of lane base salary is reflected for each of 10 steps after 
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Credit on the salary schedule for experience other than teaching shall be determined 
by the Director of Human Resources | 
Note: *a. +15.+30.+45referetosemesterhoursofcredit. 
**b. The Doctorate Lane is applicable only to an earned Doctorate from a 
recognized and accredited university | | 
~*c. To be placed in the M A *60 column, you must earn at least six credit hours 
after June 1.1989. To be placed hi the M A «75A>. column, you must 
earn at least 1S credit hours after July 1,2000. | | 
*"*d. The index factors for steps 15-17 apply only to lanes M.A and beyond, the factor 
for step 18 applies only to lanes M A*30 and beyond, and the factor for step 
stop 19 applies only to lanes MA«45 and beyond. | 
e. An additional 1.5% oflane base salary is reflected for each of 10 steps after 
reaching maximum index | | | 
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Credit on the salary schedule for experienceother than taaditag «haB be determined 
by the Director o< Human Resources 
Mote: '*. »15. »30. »45 relers to semester hours of credit. 
"b. The Doctorate Lane Is applicable only to an earned Doctorate from a 
recognized and accredited university 
—c To be placed In Ihe MA +60 column, you must earn at least six credithours 
after June 1.1989. To be placed hi toe M A +75/Dr. column, you must 
earn at least 15 credit hours after Jury 1.2000 | 
"d. The index factors for steps 15-17 apply only to lanes MA and beyond. Ihe factor 
tor step 16 applies only to fanes MA+30 and beyond, and Ihe factor for step 
step 19 apples only to lanes MA.+45 and beyond 
e. An additional 1.5% of lane base salary is reflected for each of 10 steps after 
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Credit on Ihe salary schedule tor experience other than teaching than be determined 
by the Director of Human Resources | 
Note: *a. +15,+30.+45 refers lo semester hours of credit 
"b. The Doctorate Lane is applicable only to an earned Doctorate from a 
recognized and accredited university | | 
"'c. To be placed in the MA. +60 column, you must earn at least six credithours 
after June 1,1989. To be placed in the M A +75/Dr. column, you must 
earn at least 15 credit hours efter Jury 1.2000. | | 
*"*d. Theindexfactorsforsteps15-17applyonly to lanes MA and beyond. Ihe factor 
for step 18 applies onfy to lanes MA+30 and beyond, and the factor for step 
step 19 applies only to lanes MA.+45 and beyond. | 
e. An additional 1.5% of lane base salary Is reflected for each of 10 steps alter 
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by the Director of Human Resources I 
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recognized and accredited university | 1 
~ c To be placed in Ihe M A *60 column, you must ea 
after June 1,1* 
earn at least 1! 
)89 Tobepiao 
> credit hours alt 
sd in the M A * 
erjuty 1,2000 
— d . The index factors for steps 15-17 apply only to lam 
for step 18 applies only to lanes MA*30 and tx 








nd. the lector 
actor for step 
step 19 apples only to lanes MA*45 and beyond. 1 
e. An additional 1.5% of lane base salary is reftectec for each of 10 steps aner 













































PEORIA PUBLIC SCHOOLS"! 
TEACHER SALARY SCHEDULE 
12004-2005" 
























































1.4225 45561.90 4506.12 5006&02 
1.4550 
47249.38 
46602 86 4609.07 51211.93 













52S28.31 5195.10 54473.80 5387.51 
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Experience Oiher Than Teaching: 
Credit on Ihe salary schedule for experience other than teaching shaU be determined 
by the Director of Human Resources 
Note: *a. *15. •30. «4S refers to semester hours of crediL 
**b. The Doctorate Lane Is applicable only to an earned Doctorate from a 
recognized and accredited university 
**c. To be placed in the M A +60 column, you must earn at least six credit hours 
after June 1.1989. To be placed in tfie M A +7SA>. column, you must 
earn at least 15 credit hours after July 1,2000. 
"d. The index factors for steps 15-17 apply only to lanes MA and beyond, the factor 
for step 18 applies only to lanes MA«30 and beyond, and the factor for step 
step 19 applies only to lanes M A*45 and beyond. 
e. An additional 1.5% of lane base salary is reflected tor each of 10 steps after 
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Credit on DM salary schedule for experience other than teac 
by the Director of Human Resources | 
Note: *a. +15.+30,+45 refers to semester hours of credit 
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by the Director of Human Resources | 
Note: "a. +15. +30. +45 refers to semester hours of credit. 
**b. The Doctorate Lane is applicable only to an earned Doctorate from a 
recognized and accredited university | 
***c. To be placed in the MA +60 column, you must earn at least six credit hours 
after June t, 1989. To be placed in the MA. +75rDr. column, you must 
earn at least 15 credit hours after July 1.2000. | I 
"~d. Theindexfax^c«forsteps15-17applyonlytolanesMA8ndbeyond,lhefactor 
for step 18 applies only to lanes M A+30 and beyond, and the factor for step 
e. An additional 15% of lane base salary is reflected for each of 10 steps after 
reaching maximum index I 1 | 
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APPENDIX B 2000-2005 
SALARY SCHEDULE FOR 
COUNSELORS. PSYCHOLOGISTS AND SOCIAL WORKERS 
EFFECTIVE July 1,2000 
PLACEMENT ON TEACHER SCHEDULE TIMES 











































When a staff member is moved to a classification of higher pay, he will be placed at the 
lowest experience step which will cause his responsibility factor to be higher than the 
one in his former classification. 
When a staff member is moved to a classification of tower pay, he wW be placed at that 
experience step which will cause his responsibility factor to be closest to the one in his 
former classification. 
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Appendix C 2000-2005 
Qualifications for selection on Appendix C shall be set by the individual Principal, 
posting, consideration and selection for a vacant position - title in appendix C shall 
occur in the following sequence and manner 
1. No DISTRICT posting shall be required by an Appendix C position if the 
Principal fills a vacant position among the qualified certified staff within a 
building. 
2. DISTRICT posting shall occur for any vacant position not filled under No. 1 
above. Posting shall include all certified and non-certified staff members 
in the DISTRICT. Preferential consideration for an interview shall be given 
to certified applicants. 
3. If a DISTRICT certified applicant is not selected for a vacant position, non-




If a non-certified applicant is not selected for a vacant position, the 
DISTRICT shall have the right to select an applicant from candidates who 
are not employees of DISTRICT 150 so long as the outside candidate is 
IHSA certified, if it is required to hold the Appendix C position. 
Non-DISTRICT certified selections and non-certified selections must be 
approved by the Superintendent. 
The posting period shall be 10 school days. Nothing in this section shall 
preclude the parties to the agreement from changing the posting period by 
mutual agreement. . 
AH employees now employed under Appendix C (certified, non-certified, or 
non-DISTRICT employees} shall be grandfathered in on the date this 
agreement is signed by the parties. 
Stipend for Athletic Director 
To the extent that the DISTRICT assigns a bargaining unit teacher(s) to 
perform the duties of Athletic Director, such teacher(s) shall be paid a 
stipend equal to $8,000 (apportioned pro rata) per school year and receive 
three periods of release time (apportioned pro rata) per school day. 
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Appendix C 
PEORIA PUBLIC SCHOOLS 





Boys Head Baseball 
(1) Assistant" 
Boys Head Basketball 
(1)First Assistant 
(1 )Second Assistant 
{1)ThM Assistant 
Boys Cross Country 
Boys Head Football 
(2) First Assistants 
(4) Assistant 
Boys - Intramurals 
Boys-soccer 

















Or 2 hours released time 
Individuals placed on range by principal 
Maximum 9% per person 
Individuals placed on range by principal 
Boys Head Swimming 
(1) Assistant 
Boys Tennis 
Boys Head Track 
(2) Assistants 
Boys Head Wrestling 
(2) Assistants *** 
Cheerieading 
Choral 
Class Sponsor - Jr. & Sr. 




Drama - Non-competition 
Gins-Intramurals 
Girts Head Basketball 
(1) First Assistant 
(1) Assistant 



























Maximum per school 
Individuals placed on range by principal 
Individuals placed on range by principal 
Per play, 2 plays per school 
Maximum 9% per person 
Individuals placed on range by principal 
For Intramurals only - use it or lose it 
ALL PERCENTAGE AMOUNTS ARE MAXIMUM PER SCHOOL 
The actual dollar amount developed by the use of the percent factors is based on the base amount of the 
salary schedule, Step 1, B A 
"Should a school elect to have three coaches in its baseball program, a mandatory reduction of 9% in 
the intramural positions would be necessary. Should a school elect to have an assistant girts cross-
country coach, a mandatory reduction of 9% in the intramurals would be necessary. Should a high school 
elect to add any other coaches for freshman girls sports, then a mandatory reduction of 9% in intramurals 
would take place for each additional coach. 
*"A second wrestling assistant will be appointed only if needed. 
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Appendix C Page 2 
(Continued) 2000-2005 Extra Pay for Extra Assignments* 
POSITION-TITLE 
HIGH SCHOOL (continued) 
Girts Head Softball 
(1) Assistant 
(1) Assistant 
Girts Head Swimming 
(1) Assistant 
Girls Tennis 
Girts Head Track 
(1) Assistant 





1. Dramatic Interpretation 
2. Humorous Intel pretation 3. Dramatic Duet Acting 
4. Humorous Duet Acting 
5. Verse Reading 
6. Prose Reading 
7. Extemporaneous Speaking 
8. Radio Speaking 
9. Oratory 
10. Oratorical Declamation 
11. Original comedy 
12. Special Occasion Speaking 
13. Impromptu 
Newspaper - Business 
Newspaper - Editorial 
Orchestra (High School) 
Pom-Pon Sponsor 







Video Studio Sponsor 
Yearbook - Business 





























Individuals placed on range by principal 
1 per school 
1 per school 
• • " " • " 
4. •> M m H w 
" • • 
" " " " " " 
« « « « « «• 
• " " " " " 
" " " " " " 
" «. <* * « * 
• M a a • M 
• « « « «. <t 
«• « a a a a 
" " " " " " 
Per individual event 
Individuals placed on range by principal 
Individuals placed on range by principal 
Limit of 4 per High School 
And 1 hour released time 
+1 hr. released time(from Athletic Fund) 
1 per school 
1 per school 
ALL PERCENTAGE AMOUNTS ARE MAXIMUM PER SCHOOL 
The actual dollar amount developed by the use of the percent factors is based on the base amount of the 
salary schedule, Step 1, B A 
"Should a school elect to have three coaches in its baseball program, a mandatory reduction of 9% in 
the intramural positions would be necessary. Should a school elect to have an assistant girts cross-
country coach, a mandatory reduction of 9% in the intramurals would be necessary. Should a high school 
elect to add any other coaches for freshman girls sports, then a mandatory reduction of 9% in intramurals 
would take place for each additional coach. 
***A second wrestling assistant will be appointed only if needed. 
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Appendix C Page 3 
(Continued) 2000-2005.Extra Pay for Extra Assignments* 
POSITION-TITLE PERCENT 
MIDDLE/ROOSEVELT MAGNET SCHOOLS 
Boys Basketball 6 
Boys Softball 3 
Boys Track 1 
Boys Intramural 2 
Cheerleading 6 
Girls Basketball 6 
Girls Softball 3 
Girls Volleyball 2 
Girls Track 1 
Safety Patrol 3 




Academic Competitions/Service 3^ 
Per school (3% per season) 
Maximum per school 
Maximum per school 
Maximum 4 events per school 
1. Scholastic Bowl 
2. Mathcounts 
3. Odyssey of the Mind 
4. Future Problem Solving 
5. Speech/Declamation 
6. Newspaper 
7. Student Council 
8. Yearbook 
9. Other 
In the event a teacher is used in the middle schools to maintain the clock/score board and official record 
book for games, such activity shall be voluntary and shall be paid at least $10 by the school per day's 
event(s). The principal shall have the flexibility to use other volunteers besides bargaining unit members. 
ROOSEVELT MAGNET SCHOOL (ONLY! 
Band 
Choral 














Maximum per school 
Maximum per school 
Maximum per school 
Maximum per school 
Maximum per school 
Maximum per school 
Maximum per school 
Non-certified employees who are currently performing primary/middle school positions listed in schedule 
C may remain in such positions at the rate of compensation set forth in Schedule C. When such 
employees vacate their positions, the DISTRICT will fill such positions in accordance with the procedure 
set forth on page 51. 
ALL PERCENTAGE AMOUNTS ARE MAXIMUM PER SCHOOL 
The actual dollar amount developed by the use of the percent factors is based on the base amount of the 
salary schedule, Step 1, B.A. 
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Appendix C page 4 










Maximum 2 events per school 
ALL PERCENTAGE AMOUNTS ARE MAXIMUM PER SCHOOL 
* The actual dollar amount developed by the use of the percent factors is based on the base amount of 
the salary schedule, Step 1, B.A. 
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APPENDIX D 2000-2005 
PART-TIME STAFF MEMBERS 
SALARY SCHEDULE 
CLASSROOM TEACHERS 
Effective July 1,2000, newly hired classroom Teachers will receive the following 
salaries: 
1. The part-time salary for the first year will be determined by the then 
current Teacher based (step 1 of Bachelor's column, Appendix A) of the 
full-time Teachers' Salary Schedule times the percent of full-time 
employment. 
2. Part-time salaries will increase 1 % per year for the following seven years: 
2000-2001 
Step 
1 $27,350 x percent of full-time employment 
2 $27,624 x percent of full-time employment 
3 $27,900 x percent of full-time employment 
4 $28,179 x percent of full-time employment 
5 $28,461 x percent of full-time employment 
6 $28,746 x percent of full-time employment 
7 $29,033 x percent of full-time employment 
8 $29,323 x percent of full-time employment 
2001-2002 
Step 
1 $28,620 x percent of full-time employment 
2 $28,906 x percent of full-time employment 
3 $29,195 x percent of full-time employment 
4 $29,487 x percent of faH4iB»emptoymeflt 
5 $29,782 x percent of full-time employment 
6 $30,080 x percent of full-time employment 
7 $30,381 x percent of full-time employment 
8 $30,685 x percent of full-time employment 
2002-2003 
Step 
1 $29,950 x percent of full-time employment 
2 $30,250 x percent of full-time employment 
3 $30,553 x percent of full-time employment 
4 $30,859 x percent of full-time employment 
5 $31,168 x percent of full-time employment 
6 $31,480 x percent of full-time employment 
7 $31.795 x percent of full-time employment 
8 $32,113 x percent of full-time employment 
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I Appendix D (continued) 
$31,220 x percent of full-time employment 
$31,532 x percent of full-time employment 
$31,847 x percent of full-time employment 
$32,165 x percent of full-time employment 
$32,487 x percent of full-time employment 
$32,812 x percent of full-time employment 
$33,140 x percent of full-time employment 
$33,471 x percent of full-time employment 
$32,590 x percent of full-time employment 
$32,916 x percent of full-time employment 
3 $33,245 x percent of full-time employment 
4 $33,577 x percent of full-time employment 
5 $33,913 x percent of full-time employment 
6 $34,252 x percent of full-time employment 
7 $34,595 x percent of full-time employment 
8 $34,941 x percent of full-time employment 
3. Steps will be determined on the basis of full-time equivalent years of 
experience with the DISTRICT. For example, a staff member employed at 
50% of full-time equivalency for two years would move one step effective 
the following July 1. 
Incumbent employees' salaries will be determined by Appendix A, subject 
to the following conditions: 
1. Incumbent employees will receive a salary not less than the salary 
paid to newly hired classroom teachers with the same full-time 
equivalent years of experience pursuant to Appendix D. 
2. Incumbent employees shall remain at the step and lane at which 















APPENDIX E 2000-2005 
Textbooks - Teachers who have concerns about outdated or ineffective textbooks or 
curriculum guides should refer them to the Department of Curriculum and Instruction. 
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MEMORANDA OF UNDERSTANDING 
Compensation for Required Meetings 
It is the recommendation that a committee study whether additional dismissals per 
semester can be added to the calendar beginning with the 1996-97 school year for the 
purposes of an improvement plan, or inservice training, or staff development activity. 
Dates should be set by the calendar committee. This committee will submit 
recommendations to the calendar committee no later than November 1,1995. 
It is also the recommendation of this committee that some release time (substitutes) 
should be provided for the "school improvement team" in order that they might focus on 
school improvement issues, therefore reducing the need for these meetings to take 
place after the school day. 
If a faculty feels meetings in their buildings are excessive, this committee recommends: 
Dates and times should be documented and given to the president of the 
bargaining unit to be presented at the area of consultation meetings or to 
the Assistant Superintendent of School Operation. 
Class Size/Student Achievement 
In the assignment of students to class rosters, consideration will be given to the special 
needs of all learners. Building administrators will collaborate with affected teachers and 
when possible make accommodations as appropriate. 
Counseling for Middle/Primary Schools 
The BOARD should move toward providing appropriate counseling services for middle 
and primary schools. This statement should be included in the School BOARD'S Goal 
2000. The addition of a counselor in ttiese schools will reduce the principal's work load, 
provide a resource for ttie^tessreom teacher, and enhance the student's welfare. 
BOARD Policy 5114 
Board Policy 5114, subparagraph d, would be amended by adding the following 
additional language: . . . and false accusation made against school personnel and/or a 
fellow student.' The purpose of this change is to 'codify* the past practice of disciplining 
students who make false accusations. Although the focus of this committee was to 
protect the innocent teacher from false accusations made by students regarding sexual 
harassment, the committee believed that broader language was needed to protect 
innocent teachers and students from any. false accusation. For example, students have 
been falsely accused of bringing weapons to school. 
New administrative personnel will be given sexual harassment prevention training. 
Adopt-A-School BOARD 
As of June 1,1995, the majority of the teacher representation on the Adopt-A-School 
Advisory BOARD shall be members of the collective bargaining agent. 
Hepatitis Shots 
The School DISTRICT will make a concerted effort starting at the primary schools to 
inform staff members of blood borne pathogens, and provide protective gloves directly 
to staff members. 
Phones for Primarv/Middle/Roosevelt Schools 
The DISTRICT will investigate the need, on an individual basis, for additional lines to be 
installed in school buildings. An orderly plan wiH be made to take care of the problems 
regarding the phones. 
Payroll Deposits 
The statement of procedure for summer checks shall be delivered to staff members by 
May 15. 
1. Payroll deduction deposits and automatic net check deposits shall 
be available to staff members at Redbrand Credit UNION. Payroll 
deduction deposits shall continue to be available at CEFCU. (The 
present software on the DISTRICT computer does not allow more 
than one net check facility**.) 
2. Staff members who elect twenty-six pays shall have the following 
options for delivery of summer checks: 
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a. Checks may be mailed to the staff member's home for the 
entire summer. 
b. Checks will be automatically deposited in the available 
facility. 
c. Checks may be picked up at 3202 N. Wisconsin after 2:00 
p.m. on "Pay Day", Thursday. 
d. For those employees who pick up their checks in person, 
one paycheck may be mailed to a staff member's bank if the 
staff member furnishes Payroll with at least one week's 
advance notification in writing, a stamped addressed 
envelope, a deposit slip, and (if necessary) a "hold harmless" 
statement for the DISTRICT. 
**As software may be updated, other facilities for direct deposit of net checks may 
hecome available. It is simply not an option at this time due to the computer's lack of 
capability to do so. 
Sample of Note for Payroll Procedures 
"Please mail my check to . I 
have provided a stamped envelope and deposit slip. I understand that it is my 
responsibility to be sure that the check has arrived and has been posted before I 




Non-Certificated Study Hall and Lunch Room Monitors 
As long as a climate of safety and order is maintained, the administration will hire non-
certified personnel as allowed by law to act as Study Hall and Lunch Room Monitors. 
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Board Goals 
The Board of Education and the Peoria Federation of Teachers shall establish 
independent committees composed of teachers and administrators to formulate a 
program to encourage staff involvement and input, and to establish fair and consistent 
evaluations and incentives for promoting better education in District 150. 
Enhancement of Student Learning 
In the event that the BOARD has the opportunity to expand student instruction services 
through the provision of major additional financial resources for this purpose, the 
Administration and the UNION agree to work collaboratively to design and implement a 
program to enhance the learning of students. 
Counseling Services for High Schools 
The committee for counselor services recommends the following items be considered 
by a joint committee for determining the role of the secondary school counselor. These 
recommendations are primarily taken from the Recommended Practices and 
procedures for Counselors as determined by the State BOARD of Education. 
The functions of DISTRICT #150 High School Counselors should include, but not limited 



















Administrators who assign clerical tasks, supervisory, and quasi-administrative 
responsibilities to counselors can negatively affect staff morale and may deny more 
needed services to students and staff. With this understanding, the following are 
examples of duties that should be curtailed or eliminated from a counselor's 
responsibility: 
1. Routine Attendance 
2. Involving Counselors in Disciplinary Action 
3. Reassignment non-Counselor Responsibilities (home 
room/hall/cafeteria supervision, daily substitute teaching) 
76 
I 
The counselor should have no routine student supervision responsibilities different from 
or in addition to those shared by all faculty members on a short-term, rotating basis. 
Other factors that shall be jointly studied to increase the effectiveness of a counseling 
staff could include, but not be limited to, the following: 
1. Counseling offices should be separate and located away from the 
administration offices. 
2. The counselor student ratio should be a maximum of 1 to 300. 
(good programs throughout the State go no higher than 1 to 280). 
Schools characterized by high concentrations of negative factors 
(e.g. poverty, unemployment, absenteeism, low achievement) need 
the lowest possible counselor/student ratio. 
3. The DISTRICT should move toward the development of a separate 
college and career counselor at each high school. 
Interim Bargaining 
In the event that the Teacher Tenure Act is repealed or substantially changed by 
legislative action, the parties agree to interim bargaining on a "just cause" provision to 
provide job security for certificated personnel. 
Administrative Directive 
There shall be an administrative directive which states "No part-time person shad be 
hired for more than seventy-five percent (75%) FTE without the permission of the 
Director of Human Resources. 
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Side Letters 
The BOARD and UNION agree that entering into the 2000-2005 Collective 
Bargaining Agreement does not compromise or jeopardize either party's position 
in the Grievance over the adjustment in insurance rates effective October 1,1999 
and the Unfair Labor Practice and Grievance over the adjustment hi insurance 
rates effective October 1,2000 and will not be used against either party in such 
It is the intent of the parties that the Strategic Communications Committee will 
obviate the need for continuing the quarterly Areas of Consultation meetings 
between the UNION and BOARD of Education. 
FOR THE BOARD OFEDUCATON 
PEORIA SCHOOLS DISTRICT 150 
FOR THE PEORIA FEDERATION 
OF TEACHERS. IFT-AFT/AFL-CIO 
DATE: October 9,2000 DATE: October 9.2000 
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